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ABSTRACT ■ ' 

latendea to sei .as a guide to selecteiJ current 
r^scurces .piiouiot mg sex ^quiry m vocational education- and to' th2 
legal teg ula-tions" wnich Sandatt; equitable programs,^ thi? reference 
gQide is organ42fc;d,.,in t*o ^mo major sections: Sex . Fai rr.e£s Resources 
and The Lkv. Sex FairnesB resources divides the resources listed into 
sections that retiedt six aspects oi vocational progr'aos: 
adffiinistraiive 'resources; cuiricaluia and classroos materials,; 
resources for inservice/preser vice; guidance; come unity "members: 
references, liithin each sectioii., print and sDlxed isedia nsaterials 
identified alphabetically uy title, one reference to.a page, and 
include a description of what the res ource • contains, hov it could i)fe 
used, . tne ^developer* s nauie ana^ addre.-.^S, price, and whereto obtain d 
copy of the docuaent. Where resources can be used in' Eor^' than one 
aspect of a program, they are listed in more -than one section. EF.IC 
docuaen t numbers are inc^uaed where appropriate. Part II, The , 
briefly suEamarizes ti#o major pieces of legislation c^esigned 
overcome sex bias and 'stereo typing , Title IX jf the Education . 
A aendaente.. ot 197^^ and Title II ot the Education Afflendssents of 1976. 
Cross references are providea to the resources described in Part I 
according to their a pp-licabi lity to the laws. A final, section 
contains capsule descriptions of other laws 'that a^ffect "sex equity 
and eciployi2ent. A title index is included. (MSK) <^ 

* Reproductions suppliea oy £pES are the best that, ca?i ^e^ made * 

* from 'the original docuinent. " » 
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THE NATIONAL CENTER MISSION STATEMENT 



The fJational Center for. Research in Vocational 
Education's, mission is to increase the ability of 
diverse agencies, "institutions, and organizations 
to solve educational^ problems relating to individual 
cdre'^r planning, pre'paration, and progression. The 
National Center fulfills its mission by: 

• Generating knowledge through research 

• DeveloDinq^^^ucational programs and products 

• Evaluating indu/idual program needs and- outcomes 

• Installing educational programs and products ■ 
t Ooerating information systems and services 

1 Conducting leadership development and training 

programs 



This publication was prepared pursuant to -a contract 
with the Bureau of Occupational and Adult Education, 
U.S. Department of Health, Education, and Welfare. 
Contractors undertaking such projects under Govern- 
ment snonsorshi.p are encouraged to express freely 
their jud^^ment in professional and technical matters. 
Points of 'View or opinions do not, therefore, " 
necessarily represent olficial U.S. Office of 
Education position or "policy. 



\ ■ FOREWORD \ ■ ■ 

Title HX of the Education Amendments of 1972 and Title' 
II of the Education Amendinents of 1976 emphasize a national 
coficern about attaining sex fairness' in vocational educatiort 
programs ^and practices. i , 

As a^ result, vocational educator-s often need- upf^o-date, 
relevant resources that will aid them in meeting the legisla- 
tive mandates anfi help them ir\ operating sex-fair programs. 
The National Center assists in this endeavor by locating and 
disseminating related information and resources. This sharing 
contributes to systematic and cost-effective program planning 
because duplication of -effort is lessened and" the use of Re- 
sources already developed is encouraged. 

The Dissemination and Utilization Program has developed 
this guide as a- waj^ to share useful information about sex 
fairness resources and the law. David L 'Angel le and Sarah 
Williams coordinated the compilation of resources and associ- 
ated information. Editorial and technical services were ^ 
performed by ?,&At'n Justice, Maureen Kelly and Lynne Petersen. 

Robert E. Taylor 
Executive Director 
The National Center for Research 
in Vocational Education 
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/ . OVERVIEW 

• * 

h 

Equal ¥s Bettcx' is your guide trf sonte recently developed 
resources for promoting sex equity in vocational education 
and to the legal regulations wnich maodate equitable prograir, 
It's intended to help you to better un^grstand what the legi 
lation provides for and to become aware of some available 
sex fairness materials that apply to the requirements of 
the law. 

There -are two major parts to Equal la Better: 

Part J> Sex F^rmess Ee sources introduces you' to a 
\^iiHie. range of materials that can help you overcome 
s^x,-discr1mi nation, bias , and stereotyping in voca- 
tioh^feil p^§rams. You can review' descriptions of the 
resources in light. of the several aspects of voca- 
tignaV programs in which th^ might be used. / 

i 

• ^Vzrf ji: The Lcru gives you short summaries of two in- . 
portant laws that prohibit sex discrimation, bias, and 
stereotyping In vocational education— Title IX and 
Title II— and it cross-references the resources in 
Part I as they correspond tci\the laws. You'll also 
find out about other laws that provide for equity in 
education and employment. 

Remember, this is your guide to creating and mainta'fnini 
sex-fair vocational education programs. Use itj .. 
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PART I: SEX FAIRNESS RESOURCES 
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INTRODUCTION TO PART 



Pa]^t I of Equal l8 Beti^r briefly describes some recently 
developed resources available to help you overcome sex dis- 
crimination, bias, and stereotyping In your vocational 
program. It focuses on a rang.e of situations in which you 
may want support materials, and it tells how you can get 
copies of them to use. 

HOW IS THIS PART OF EQUAL IS BETTER SIJ UP? 

Part I. divides the resources into sections that reflect 
six aspects of vocational programs: 

i ' * 

• Administrative Resources 

• Curriculum a\d Classroom Materials 
t Inservice/Preservi ce Resources 

• Guidance Resources 

1 

f Resources for Community Members 

• Reference Resources 

'Each section introduces a variety of print and mixed media, 
miiterials that might be useful t j you. 

WHAT WILL YOU FIND OUT ABOUT? 

Within each section, materials are presented alphabetically 
^ by title. You'll find out about who developed each resource, 
where It was done, how much it costs (but prices may change), 
where yOu can get a copy,^ and what type of publ ication- i t is. 
Then you'll find a quick description of whafs in it and how 
it could be used. Sometimes resources can be easily used in 
more than one setting, so a few are listed twice. When re- 
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sources have been included in the ERIC Clearinghouse for 
Adult, Career, and Vocational Education, you'll find an 
ERIC dociment number ti gse if you want to buy a print 
or microfiche copy. 

Buying cupies of materials from Ei^IC requires you to follow- 
special instructions and to use certain ordering procedures. 
Be sure you have an ERIC order form if you decide to pur- • 
chase any of these resources from them. You can qet forms 
from: " 

The ERIC Document Reproduction Service 

P.O. Box 190 ' ■ 

Arlington, Virginia 22210 

Their phone number Is (703)841-1212. 

GET THE WHOLE PICTURE! 

r 

Remember not to Hmlt your review of the resource de.S:r1p- - 
tions to just one section of this quide. As with any list- 
ing, categories often overlap, and chances are you could 
overlook some materials that apply directly to your needs 
And keep m mind that this guide is meant to help you be-' - 
come aware of some of the sex fairness m'aterials available 
to you-not necessarily to endorse or to recommend specific 
resources. The ones we've included have been called to 
your attention so that you may investiqate^further how ap- 
propriate or useful they may be to your situation You 
may find it worthwhile to check with the developers of the 
resources to find out about their development process or 
to share ideas. You may even want to get in touch with 
users of the resources to find out how they worl.;. 

And why not add your own infonnation to this gul^ie? Gather 
information on good resources that uou know aboutSnd keep 
it handy with £V;;^,;/ '^^ Hcttcr. 
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TITLE 



DEVELOPED BV 

DATE 

COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



A Guide for VocATip(4. Education 
Sex Equity Personnel 




Louise Vetter.^/C^rolyn Burkhardt, 
and .}udith ^ch1er 



1978 



$6.32 (papef copy), $.83 (jiiicrof iche) 

ERIC Docun^ent Reproduction Service 

P.O. Box ,190 

Arl ington. Virginia 

Refer Vo CE 022 136 ' 

Al so: / Contact your state sex equity 

coofdi^tor- for infonnation about 

obtaining a courtesy copy 

Trd-'ining iDaterials (94 pp.) 



DESCRIPTION 

This training package is one of two developed to assist 
state sex equity personnel in implementing Title II of the 
Education Am^ndmen^rs of 1976 (see page 12). It was designed 
to be part of an ^ight-hour workshop, but i^ also appropriate 
for use as a self-instructional device. Six chapters address 
the definition pf the problem of educational equity 'and the 
role of vr^atipnal ^ucation in its solution, how to schedule 
time for a the tSsks for which sex equity personnel are re- 
sponsible, jw to deal with the ten mandated functions of the 
sex equity ^toordina tor, how to influence people to work on 
the problefn of educational equity, and what resources are 
available to help solve the problem. Each chapter has objec- 
tives ,i5ackground information, references for further reading, 
end gptup or individual exercises. Although this package is 
designed primarily for the state level sex' equity personnel 
ancr del i neates their, functions as mandated by Title II, it 
c^n be useful to anyone who evaluates, monitors, or has input 
Into the state program such as advisory groups or state 
boards of vocationdl education. 
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How TD Erase Sex DiscRiMif^rioN in 
Vocational Education 



DEVELOPED BY 
DATE 
COST 

AVAILABLE FROM 



TYPF Of PF«;n!iQrr 



Patricia Beyea and Geraldine O'Kane 

1977 

$2.50 

Women's J^lghts Project 

American Civil Liberties Union Foundation 

22 E. 40th Street 

New York, New York 10016 

IrfOfTiid lion analysis (77 pp.) 



DESCRIPTION 

Information and strategies which encourage readers to help 
eliminate sex discrimination by becoming active 1n vocational 
training agencies are provided in this document. The .first 
two chapters describe the vocational -education establishment 
at the natinnal, state, and local level. Chapter 4 fnvolves 
the laws against sex discrimination, including Title II. 
Chapters 3, 5» 6 and 7 are specific "how to" guides for 
gathering information, organizing -a campaign against sex 
discrimination, and using public education and media as aids 
in. the campaign. A sample questionnaire for fact gathering 
IS' included in the.appendices , as well as statistical infor- 
<Tiat1on on- women workers and women in vocational education, a 
list of groups working on vocational education' refonn, and 
a ^bibliography. This can be a valuable tool for self- 
evaluation and planning by administrators and teachers. 
It ib d>5Q useful to advisory councils, parents, or conwunity 
groups involved'in the evaluation of educational policies 
.and practices. 



TITLE- Implementing Tm.: IX and Attaining 
' Sex Equity: A '/foRxsHOP Package for 
el£mentary-seco^^dary educators - 
The Administrator's Role 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



Shirley McCune and Martha Matthews 
Resource Center or. Sex Roles in 
Education 

1978 
$3.75 

Superintendent of Documents- 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock number: 017-080-01932-9 



TYPE OF RESOURCE: Workshop guide (138 pp.) 



DESCRIPTION 

riiis document presents materials developed for the 
administrator application sessions to be conducted during the 
tH^rd and fourth parts of a five-part workshop for elementary 
aMj secondary educators on implementing Title IX and attaining 
sex equity. Other application sessions are available for ' 
teachers, counselors, vocational educators, physical activity 
specialists, and community groups (sec pages 30-33, 35-40) " he 
first, second, and fifth sessions of-the total' workshop were 
designed for a diverse audience and' cover the context of 'Title IX 
litle IX regulations and grievance procedures, and pTanninq 
for change (see pages 26-29. ^1). The first session for 
ajmimstrators deals with ensuring procedural Title IX 
coinpliance and establishing a foundation for sex equity The 
second session covers monitoring Title IX implementation! 
Also provided are group leader and participant materials 
including agenda, times, handouts, lectures, activities 
worksheets and evaluations. These sessions can be used' 
spparately with the intended audience oY used as a part of 
the total workshop package. 
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TITLE: 



ftDEL Policy Statement and Guidelines 
FOR Implejhentation: The Elimination 
OF Bias and Stereotyping on t^€ Bi\sis 
OF Sex in Instructional I^terials/^*' 
Teacher Strategies ant Curriculum Content 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 



TYPE OF TsESOURCE 



Equal Rights for Women in Education 
Project 

1977 

$1.50 

Education CofTinission of the States 
300 Lincol n. lower 
1860 Lincoln Street 
Denver, Golorado 80295 

(limited supply available) 

Booklet (8 pp. ) 



DESCRIPTION 

This document provides a model pol icy .statement concerning 
the elimination of sex bias and sex stereotyping in instruc- 
tional materials, teacher strategies, and curriculum conteti'fc.. 
Suggested guidelines to implement the .pol icy* incl uds those 
for local implementation, those for evaluating instructional 
materials, apd those for course content. The' booklet contains 
a list of resources including the names and addresses of 
Rublisning companies which have printed , their own guidelines. 
This policy can be used by admn?strators, curriculum planners, 
and teachers. It also can be useful to textbook adoption 
•coiriinittees . 



toEL R)LICY,STArEMENT''AND GuiDELI^iES 

FOR Implementation: Equal Treatment 
OF Students 

Equal Rights for Women in. Education 
Project 

1977 " . " ' 

Education Contnis&ion of the States 
300 Lincoln Tower 
1860 Lincoln Street 
. Denver, Colorado 80295 

1 

N (limited supply available) 

» 

Also available from ERIC: ED 164 411 
TYPE OF RESOURCE: Booklet (21 pp.) 

DESCRIPTION 

This doc'ument was designed to present a model policy statement 
and guidelines for implementing equal treatment of students. 
Narrative statements and listed guidelines are provided cover- 
ing the following ar^as: course offerings, physical education, 
extracurricular activities, marital and family status, codes 
-of conduct and dress, honors and awards, facilities, financial 
assistance, and general classroom act1vit*ies. Administrators 
and teachers can review and implement these policies and 
procedures. 



TITLE: 



DEVELOPED BY 

' DATE 
COST 

AVAILA|(,£ FI^OM: 
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TITLE: 



^loDEL Policy Statement and Guidelines 



FOR ImR_EMENTATION: SilDANCE-Ato 
COJNSELING 



DEVELOPED BY: 



Equal Rights for Women In 




DATE: 
COST': 



. Project 
1 977 i 

$1.50 



AVAILABLE- f ROM: Education Coimission of the States 

3Q0 Lincoln Tower 
■1850 Lincoln Street 
^^ Denver, Colorado 80295 

(limited supply available) 
TYPE OF RESOURCE: Booklet (28 pp.) 



DESCRIPTION 

This document provides a narrative ^odel policy statement on 
sex- fair guidance and counseling practices and guidelines 
for its implementation.-- A section on policy implementation 
considers such topics as policy adoption at the state level, 
implemenfting and funding plan of acti<)h, development /if 
a resource library and techriical assistance, mainteTance of 
data collection systems, and dissemination of the policy to^ 
local districts. Guidelines for -evaluating the sex fairness 
of counseling materials and procedures are presented through 
the inclusion of lists for assessing bias in career materials, 
the ccfunseling process, and vocational education. Included - 
also are strategies for the evaluation and remediation ol 
classes containing disproportionate numbers. of students of 
one sex, the provision of .preservice or inservice training^ 
for counselors, the provision of equal access to scholarships 
and awards, and suggested resources. This booklet can be used 
by counselors and by state fend ^local administrators. 
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TITL,£ 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



toEL Policy SiAiBwr amd Guidelines 

FOR lMa£MENTATION: VOCATIONAL EDUCATION 

4' 

Equal Rights for Women in Education 
' Project \, 

1977 . \ 

$1.50 . f 

Education Cofmi-ssion of the States 
300 Lincoln Tower 
1860 Lincoln Street 
Denver, "^"Colorado 80295 

(limited sipply available) 
Booklet (24 -pp.) 



DESCRIPTION 

This policy statement is designed as .a model for eliminating 
sexbias and sex role stereotyping in vocational education. 
Beginning w.ith a narrative explaining the need for a policy 
, statement.it then details a state plan. The booklet includes 
suggested instruments for needs assessment and for evaluating 
vocational education programs. It Outlines possible roles 
of ir.e stc^te governing board, advisory councils, local admini- 
strators, l^ocal directors of vocational education, instruc- 
tional btdrr diid curriculum development personnel, and 
guidance counselors in implementing a state plan. Suggestions 
for conmunity action4:o stimulate interest in eliminating sex 
bias in vocational education programs, suggestions for assist- 
ance to displaced homemakers, and suggested resources are also 
included. This model can be useful to po-licy makers at both 
state and local levels. The needs assessment and program 
evaluation instruments can be used by administrators, instruc- 
tors, and community groups. 
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Strategies td Eliminate Sex Stereotvping 
AND Sex Bias: Administrator's [Ianual 

Eric Rice and Rose Etheridge 
197?. 
$15.00 

System Sciences, Inc. 
P.O. 3ox,234Sl, 

•Chapel Hill , North Carolina 27514 
Also available from ERIC: .EP 160 752 
T^ariual (194 pp.) ^ 



This package 1s designed to help administrator's in 
eliminating sex bias in vocational education. It was 
designed specitfically to m$et the informational . progranrnatic , 
andjnservice needs of administrators based on the findings of- 
the project. "The Testing of Selected Strategies to Eliminate 
Sex Bias in Vocational Education Programs" (see page 97). 
The material is divided into five sections including (1 ) 
introduction; (2) strategies and approaches for state 
education agencies, programnatic strategies at the local 
level, apd exercises and activities;^ (3) evaluation 
suggestions for assessing and monitoring local programs; 
(4) a set of concept papers dealing with sex stereotyping and 
discrimination in general, in schools, in the work forc^, and 
within the law; and (5) complete workshop materials for lise 
in the inservice training of educators. Eighteen objectives 
are covered in the inservice «ia_teria!s. They can be useful 
to both secondary and postsecondary administrators of 
vocational prograins. 
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TITLE: 

DEVELOPED BY: 
DATE:^ 
COST: 

AVAILABLE FROM:' 

V 

TYPE OF RESOURCE: 
DESCRIPTION 




TITLE: 



VOCATIOI^ &UCATIC^ SeX EqUITY 

Stkategies 



DEVELOPED BY; 

DATE : 
COST: 

AVAILABLE FROM; 



TYPE OF RESOURCE 



Louise Vetter, Carolyn Burkhardt, 
and Judith Sechler 

1978 

,$}|,82 (paper copy), $.83 (microfiche) 

ERIC Document Reproduction Service 
P.O. Box 190 

Arlington, Virginia 22210 
Refe^ to: CE 022 135 

« 

Also: Contact your state^. sex equity 
coordinator for information about 
obtaining a courtesy copy, ... 

training materials (258 ppl) 



DESCRIPTION 

This document was designed to assist vocational' educators 
implementi nq the Education Amendments of 1975 by. provfidinq 
strategies afwKtechniques for increasing sex Vairness 'in 
vocational education. It is designed to create awareness of 
sex fairness concern:^ and to prQ\ide strategies for dealing 
-v/Uh overt sex bias ^ recruitment of nontradi tionaV students 
retention of nohtradi tional students, interaction with the 
commun^ty, assessment and adaptation of materials, providing 
planning guides, and providing information about resources 
Each chapter includes introductory questions, a narrative 
with references, and' reprints o^-^^rtrcl^s and exer^cises 
Some of the materials go beyond the scope of Vocational 
education and m-ay need to' be adapted for vocational education 
use. Tnis publication can be used by state and Tocalvadmini- 
s>rators, teachers, counselors, and curriculum planning 
personne... An extensive annotated resource list is 'fncluded 



.V 
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CURRICULUM AND 
CLASSROOM MATERIALS 



i 



4 , 



20 



TITLE: 



ExPA^©lNG Career Hori2dns 



DEVELOPED BY: 

• DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



Steiger, Fink and Kosicoff , Inc. 
Coordinated by the iTlinois Office 
of Education 

1977 (revised 1979) 

$30.00 

Curriculum Publications' Clearinghouse 
Western 111 inois University 
76 B Hojc^rabin Hall 
Macomb, Illinois 61455 

Classroom materials ^(components vary 

in length) 



DESCRIPTION 

This curriculum kit was designed for students in grades 7-14. 
It consists of five 50-minute activity-oriented lessons which 
etnphasize discovery-based techniques and help to p.'epare both 
male and female students realistically for the world of work. 
Included in the lessons are actual qourt cases on sex discrim- 
ination adapted for role playing, a quiz and chart which shpw 
labor force statistics and their relevance, a board game which 
raises student awareness about such real life factors as cost 
of living and life choices, and mock aptitude tesfs^_to create 
awareness of cultural conditioning* regarding "appropViate" sex 
roles. The kit includes materials for 30 students,' a teacher' 
guide with performance-based objectives, directions for use of 
each lesson^ background information, and additional resources 
and activities. It can be used by teachers in a variety of 
ciassrcom settings. r 
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TITLE 



GUIDELII^S FOR SeX-FaIR'VoCATIONAL 

Education flATERiALs 



DEVELOPED 6Y:' Women on<;Words and Images, Inc. f 
DATE : 1 978 ^ 
COST: $4.95 

AVAILABLE FROM: . National Center Publications 

• The National Center for Research in 
y Vocational Education \ 

The Ohio State ktniversi ty 
1960 Kenny Road 
Columbus, Ohio 43210 > 
TYPE OF RESOURCE: Booklets (46 pp. total) 

DESCRIPTION 

This set of three booklets offers a variety of suggestions 
for eliminating sex bias m instructional materials. The 
set includes Guidelines for Sex-Fair Vooatiorial Education 
Materials, Guidelines for the Creative Use of Biased 
M&tertal3 in a Non-Biased Way, and A Checkiiat for Evaluating 
Materials. They have been designed to increase awareness of 
sex bias and sex role stereotyping in'classroom materials, 
.to offer suggestions for adapting new materials so that they 
reflect sex-fair practices, to suggest ideas for developing 
new non-biased instructional materials, and to help vocational 
educators use biased materials creatively. . The set can be 
useful to teachers, counselors, admi^iistrators and curriculum 
developers. 
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TITLE 



Promdting Sex Equity in m. Cussroom: 
1 A Resource for Teachers - Vocational 
' AND Technical Educatic^ 



DEVELOPED BY; 



' DATE 
COST 

AVAILABLE FROM 



f 



TYPE OF' RESOURCE: 



Department of Home Economics Educ^io-r 
Iowa State University 

1979 

To be detemiined 

Jim Athen , Director 
Career Education Division 
Department of Public Instruction 
Griines State Office Bail ding 
Des Moines, Iowa 50319 

Instructional modules (211 pp.' total) 



DESCRIPT 



This curr-cuiL-m consists of a series of twelve nradules. Its 
purposes are: to increase awareness of sex bias in instruc- 
■ tional me^ia used^in vocational-technical education; to aid 
teachers and studehts in evaluating print and nonprint in- 
structional rnedia in ordar to promote and maintain sex equity 
and to suggest creative teaching/learning strategies that will 
cultivate sex equity vocational-technical classes'. Teachers 
in all subjects can us^ the first five modules -which include 
an introduction to the use of all modules; sex equity guide- 
lines for evaluating print and nonprint materials; and'specific 
strategies for art. language, and content found in instruction- 
al materials. The remaining seven modules explain how teachers 
can employ already-proven teachi ng. techniques to promote sex 
equity in agriculture, distributfvf education, health occupa- 
tions, home economics, office occup"^tio,ns, technical education, 
and trade and\ industrial education. Each of these modules re- 
lates the use pf the evaluation guidelines to the selection of 
teaching strattegies. Sample lesson plans, field lasted by 
tearhers, also are included. 
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TITLE: 



Support Yourseu^ 



DEVELOPED BY 

DATE; 
cost'; 

AVAILASLt FROM; 



TYPE OF RESOURCE: 



Utah State Board for 

Vocational Education 

1979 

To be detennlned 

Vocational Education 

Office of the State Board of Education 

250 East Fifth South 

Salt Lake City, Utah 84111 

Booklet (20 pp.) 



DESCRIPTION 

This publ ication provides women with information about avail- 
able employment alternatives. I't contains three sections. 
The first presents economic facts including sta.ti sties on 
working women, their marital status, their average wages, com- 
pared with men, and the amount of income that is required for 
women to support themselves. sjid/or a family. ' The second sec- 
tion discusses nontradi ^ional work available and the barriers 
involved in becoming 'hjup^oyed in nontraditisnat settings. 
Examples of nontradi tional positions are provided with de- 
tails about minimum qualifications, starting'wages, and in- 
formation sources on sample employers. A list of resource 
centers, books, and pamphlets is included in the third 
section. This booklet can.be useful to students for dis- 
cussion in career planning groups. It can also be used for 
postsecondary course planning. '" 
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TITLE: Tf^ lT, VouU LiKF III A ■ 

t 

Student's Intkchxxtion'^o 
^b^sExisT Vocational Education 

Kartha Matthews and%hirley McCune 
Resource Center on Sex Role^ in 
Education 

1978 

$1.00 

Council 'of Ch;ef State Schcol '"fficers 
400 North Capitol Street 
Suite 379 

Washington, D.C. 20001 
Workbook^{57 pp. ) 

J. 



• DEVELOPED BY: 

■ DATE 
COST 

AVAILABLE FROM 
f 

TYPE OF RESOURCE: 
DESCRIPTION 

ihis bboklet helps students explore their Interests, consider 
roles in the paid work force, think about work to be done 
inside th'» . ome . evaluate whether nonti^aditlonai vocational ' 
training i. 'ht offer a way to pursue interests or gain 
skills neec for work inside and outside the home, and 
uecome' familiar with their legal rights to nondiscrimination 
and ^qual treatjnent np schools and employInen^, The infor- 
mation is organ -zfed in several major sections deal Inq with 
non traditional careers, exploring interests, v^orking 'outside 
and inside 'the- home, exploring vocational education, and 
xunderstdndinq.lega>yrights/ Each section o-fers information, ' 
^studetit activities and ,checkl ists, and s'jggestions for future 
action.- This booklet takes a balanced approach to encourag'r^g^ 
■ students— both male and female— to explore how nontradi tior., 1 
vocdt16nal training njight help them meet their own personal 
goals for work and /ffome. It is useful as ^ self-study projuct 
for students or for use in student- or counsel cw:-ru/i 
career counseling groups. ; 
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TITLE: 



20 Facts on WbMEN Workers ■ 



OtVELOPED SY: 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



U.S. Department of Labor 
Women's Bureau 

1979 

Available at no charge 

U.S. '■Department of Labor 
Off-ice of the Secretary 
Women's Bureau 
WashingttJThf D. C. 20210 

Fact sheet (3 pp.) 



DESCRIPTION 



This publication is designed to profile women in the labor 
force. -The information presented includes the number and 
percentage Of woj^n working; their marital status, 'education 
levels, parental status, average salaries, and minority 
status; and, the rdnge of occupations^ in which they are em- 
ployed. Jt was compiled from a variety of government sources 
ims racc sheet can be useful as. an awareness handout to 

^ents or parents or as a discussion item in career counselina 

groups . • w. ,j t-. 1 iiy 
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TITLE: Untapped Resources in Vocational 
Education: Trainer/Teacher Guide 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 
-TYPE OF RESOURCE 



James D. Good 
University of Missouri 

1979 

$12.00 

Instructional Materials Laboratory 
University of Missouri— Col umbia 
Columbia, Missouri 65211 

Resource guide (5S0 pp.) 



DESCRIPTION 

This bock is an extensive compilation of materials from a 
variety of sources .for use in planning and conducting an 
inservice workshop on sex equity in vocational education. 
There are nine major sections. The first section explains 
the organization of the book and offers Suggestions for its 
use. Sections II through IV are adaptations of application 
sessions _ for vocational educators in Implemcntina Title IX 
(Vul Attainfyy :'ej: K.^utty: A Wcrkshop Pahkage for Eleme.nUiry- 
:^Ci-on.Liv:. h\i:<catcvs — tkf' Vo^yatiomzl r:duaa\.op's Holt- (see 
page 30), These sections contain agenda, objectives, 
timelines, lectures, and workshop directions, with suggested 
activities and worksheets added. The remaining sections 
contain the following supplemental materials: 17 transparency 
masters, 19 handouts, ^1 activity sheets (for teacher 
inservice), 27 classroom activities (for use with students), 
anda bibliography/resource list. This book of materials was 
designed primarily as a teacher inservice program; however, 
many of 'the activities can be adapted for use with other 
groups, and the classroom activities were selected 
particularly for use with students. 
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TITLE 



AUTHOR : 



DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



Why Women Work 

i 

U.S. Defj^rtment of Labor 
Women ' s Bu>e^ 

1978 

Available at no charge 

U.S. Department of Labor 
Office of the Secretary 
Women's Bureau 
Washington. O.C. 20210 

Also available from ERIC: 

Pamphlet (3 pp.) 



'eD i30 051 



DESCRIPTION 

Facts about women's employment are highlighted in this 

5ives a brief narrative profile of women in 
tne labor force and provides statistics on women as heads 
or fami lies, m others with husbands present, wives whose 
-Hnii.rd/lUb art? cmemployed or unable to work, women whpse 
husbands are employed in low-wage occupations, and v^rkinq 
wives contributions to family Income.* A chart is 
available that presents information on salary levels and 
marital status of wdrking women.' This pamphlet can be 
useful as a handout item to students and/or parents It 
can also be used as a discussion item in career planninq 
groups. ■* 
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titLe: The IjpMEN Business Owners Orientation 
Program 



DEVELOPED 8Y 

DATE: 
COST: 

AVAILABLE FROM: 



TYPE OF RESOURCE: 



The Center for Momen ' s Opportunities of 
^The American Association of Comnunity 
and Junior Colleges^ \ 

1979 

$7S.OO (includes curriculum materials 
and training workshop .fees) 

The Center for Women's Opportunities 
American Assocation of Conmunity and 

Junior Colleges 
One DupORt. Circle, N.W. Suite 410 " 
Washington, D.C. 20036 

Curriculum and counseling module {two- 
day training workshop, 45-hour 
curriculum module) 



DESCRIPTION 

This counseling and instructional package was designed for use 
with prospective female entrepreneurs at the postsecondary 
level. The program offers knowledge needed to succer My 
start a small business and to develop those businei;s v;'---jeten- 
cies necessary for survival in the small business marketplace. 
A two-day dissemination/training workshop provides technical 
assistance to community and junior college staff interested in 
implementing the 45-hour curriculum counseling module. 
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• ^I'^i^' Wo^ej IN T>€ Work Force: 
A Set CF Graphs 



DEVELOPEQ^V: " 

D\TE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE; 



U.S. Department of Labor 
Women's Bureau 

f978 

Available at no charge 

U.S. Department of Labor 
Office of the Secretary 
Women's Bureau 
Washington. D.C. 20210 

Statistical graphs (3 pp. ) 



DESCRIPTION 

This set of tliree graphs gives employment info'rmation on 
women in the work force. Each can be obtained separately and 
should be ordered by name. Fully Employed Women Continue to 
Eavn Le.-^s Than Fully Employed Men shows average salaries for 
white and minority meji and women in 1966 .=^nd 1975. Most * 
Wi?ncn Work Seoause of Eaonomia fleed (Women in the Labor Force, 
by Marital Status. March, 1977) shows, according to marital 
status, the percentage bf women who work. Women are Unde.v- 
rcprescntcd as Manag^n^c' ccnd Skill.p.d Craft Workers shows the 
percentage of women's participation in all occupations- 
crafts, nonretail sales, management, operations, professions, 
services, retail sales, clerical positions and private house- 
hold work. ThesL' graphs can be used as transparency masters 
or as handouts for discussion in the classroom and in occu- 
pational counseling settings. 
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TITLE: 



Equal Vocational Opportunity 



DEVELOPED BY: 



Millie. Huff" 

Tennessee Department of Education 



DATE 



1978 



COST 

AVAIlABLl FROM 



Available at no charge 



Eqti^l Vocational Opportunity 
213 Cordell Hull" 
Nashvi.lle, Tennessee 37219 



Also available from ERIC: ED 162 088 
TYPE OF RESOURCE: Training mbdule'(59 pp.) 



DESCRIPTION 

This programmed instruction module was developed to give 
vocational instructors information about Title II and sex 
equity including what the legislation says, how to recognize 
sexist -and nonsexist behavior, and how to identify strategies 
; ' to promote sex equity. Introductory material discusses 
the sequence and objectives of the module. Four sections 
each contain a pretest and information on the topics listed 
above, a posttest, and an appendix 1 ist of legislative 
provisions that address equal opportunity in education and 
employment. Section IV discusses what vocational instructors 
can do to promote sex equity and contains eleven strategies 
' including student activities and methods of working with 
students, counselors, and the community. Teachers can use 
this module on their own, or it can be incorporated as a part 
of inservice or preservice education. 
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B<PANDiNG Adolescent Rdle Expectations 



Charlotte J. Farris 

1978 

$3,00 

Project .MOVE 

SUNY College of Technology 
811 Court Street 
Utica, New York 13502 

Also available from ERIC: ED 174 544 
Source book (138 pp. ) 



■This book was designed to be used either as a self-study guide 
or as the basis for an inservice workshop. Its purpose is to 
^provide information, activities, and resources to Help voca- 
tional educators expand the sex role jjerceptions of both male 
and female students. Divided into six chapters, the book deals 
with information on the negative effects of stereotyping; 
changes in the labor force and the family; vocational 1 
education's challenge and legislative change; the effects of 
vocational education materials on role expectations; teaching 
for expanded roles; and additional resources that include 
other books, handbooks, workbooks, annotated and rated audio- 
visual materials, organizations, and a bibliography. -It also 
coMains several fact sheets, guidelines, checklists, and*^ 
derailed classroon activities. It can be used by irdlvidual 
teachers who are evaluating and changing their teaching 
practices to reflect expanding roles and could also be used 
by counselors and curriculum/program planners. 



TITLE 

DEVELOPED BY 
DATE 

^ ^ COST 

AVAILABLE I^ROM 



TYPE OF RESOURCE: 
DESCRIPTION 



24 



ERIC 




Home- Economics Unlimited 



DEVELOPED BY 
DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



Doris L. Dopkin 

1978 (copyright restrictions) 

$2.50 

Training Institute for Sex Desegregation 

of the Public Schools 
Rutgers, The StatP University of 

New Jersey . 
Douglass Campus/Federation flail 
New Brunswick, N6w Jersey 08903 

(Make checks payable- to: Rutgers, 
The State University of New Jersey) 

Also available from ERIC: ED 162 030 

Teaching guide (43 pp. ) 



DESCRIPTION 

The purpose of this publication is to provide information and 
practical suggestions to teachers of co-educational home 
economics classes. It has been designed to help teachers who 
may feel unprepared to teach the newly mandated co-educational 
classes. The book discusses why there should be coed classes, 
including legal and social reasons; what to expect in a coed* 
setting; a coed home economics program for elementary, junior 
high, high school, and occupational programs; teaching sug- 
gestions for lessons on foods, clothing, child development, 
home management, family relations, and consumer and vocational 
programs; and public relations with parents, students, and 
the school. Resources are included at the end of each li'nit. 
There is also an extensive appendix of ^organizations , 
periodicals, books, and resource persons available for further- 
information. This publication can be.^useful for curriculum 
planning". 

■ • . 2s;. 
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TITLE: 



iMPLBwrihG Title I)(*anp ^ 
ATTAiNfpi5 Sex Equity: A VfoRKSHOP 
Package for Bsmnm-^camm 
Educators — The Context op Title IX 
(CXm_i!^ A^© Participants' Materials 
FOR Generic Session One) 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



Shirley McCune and Martha- Matthews 
Resource Center on Sex Roles in 
Education 

1978 
$2.75 

Superintendent of Documents ^ 
U.S. Government Printing' Office 
Washington, D.C. 204£(2 
Stock number: \01 7-080-01 928-1 

Workshop guide (50 pp.) 



DESCRIPTION 

This document presents the first part of a five-part work- 
shop for elementary and secondary personnel on implementing 
Title IX and attaining sex equity. The first two parts of 
the workshop a^re general sessions and deal with the context 
of Title IX and Title IX regulations and grievance processes 
^see page 28). The third and fourth sessions .have special 
packages of materials to provide information and training 
to various audiences, including administratorsr teachers, 
counselors,' vocational educators, f>hys1cal activity special- 
ists, and community groups (see pages 30-40). The final 
s^zsion is for all groups and deals with planning for change 
^see page 41). The session described in this document is 
designed for a diverse audience including educators, school 
board members, and comnunity groups. Moderator and parti ci- 
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Til the first gWal session are Included 

TlTis document also contains'agend?. obj^ttives t mes h^Aw 
outs, and worksheets for the session. Ses era ter?f?; cln L 
used separately or as part of the total workshop package 
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Implb^ing Title IX and Attaining 
Sex Equity: A Workshop Package for " 
Elementary-Seccmiary Educators — The 
Title IX feGuuTiON and Grievance 
Process (Outline and Participai^s' 

f^TERIALS FOR GENERIC SESSION Two) 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



Martha Matthews 

Resource Center on Sex Roles in 

Education 

1978 
$3.00 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock number: 01 7-080-01924-4 



TYPE OF RESOURCE: Workshop guide (80 pp.) 



DESCRIPTION 

This document presents materials developed for the second pert 
of a five-part workshop for elementary and secondary educators 
on iinoleinenting Title IX and attaining sex equity. The first 
sessidn of the entire workshop is designed to present the 
context of Title IX for a diverse audience (see page 25) 
The third and fourt*^ sessions are separate application 
sessions with special materials to train and to meet the 
information needs of administrators, teachers, counselors, 
vocational educators, physical activity specialists, and 
commumty groups (see pages 30-40). Both group leader and 
participant materials for the second general session are 
presented in this document. The session is designed so that a 
diverse audience addresses the Title IX regulations and 
grievance procedures. A case study approach is used in the 
activities. The materials include agenda, times, handouts. 
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lectures, objectives, activities, worksheets, and evaluations. 
Thl^ session can be used with educators, school board members, 
comnunity groups, and possibly students/ It can be used 
separately or as part of the total workshop package. 
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I^f>LEMENTING TfTLE IX AND AflAiNING ' 

Sex Equity: A Wcs?k^p Package for 

£LE^ENTARY-SECONDARV' EdUCATC^ — 

The VocATicm. Educator's Role 
OlmiNE AND Participants' I^teri^ls 
FOR Application Sessions for Vocational 

El)UCAT0RS) 

Joyce Kaser, Martha Matthews, and 

Shirley McCune 
ResoiJrce Center on Sex Roles in Education 

1978 
$4.75 

Superintendent of Documents 
U.S. Government Printing Off ice 
Washington, D.C. 20402 
Stock number: 017-080-01941-8 

Workshop guide (152 pp.) 
DESCRIPTION 

This document presents materials devfildped fo,r the vocational 
educator applK'ation sessions to be conducted' during the 
third and fourth parts of a five-part workshop for elementary 
and secondary educators on implementing Title IX and attaining 
sex equity. Other application sessions are available for 
adiiiirnstrators, teachers, counselors, physical activity 
specialists, and commurfity groups (see pages 32-40). The first, 
second and fifth sessions of the total workshop are desiored 
for a diverse audience and cover the context of Title IX, Title 
IX regulations and grievance procedures, and planning fo- 
change (see pages 26-29, 41). The first session for vocational 
educators deals with the social, educational, and legal context 
of overcoming sex discrimination and attaining sex equity in 
vocational education. The second session covers recogni.ing . 

30 
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TITLE 



DEVELOPED BY : 



DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



and combating sex bias in vocational education and planning 
r«L^f ??• ^^Wjeader and participant naterials including 
agenda, times, handouts, lectures, activities, worksheets, and 
evdluations are provided. These sessions can be used 

^'??shop'package''' '''' ''''' 
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TITLE 



Il^LEMENTING TlTl£ IX AND ATTAINING 

Sex Equity: • A Workshop Package for ' 
Elementary-Secondary Educators - 
Tf€ Teacher's Role (Outline and 
Participants' I^aterials for Application 
Sessions for Teachers) 



DEVELOPED BY: 

DATE: 

COST: 

AVAILABLE FROM: 



Shirl^ McCune, Martha Matthews, 
Myra Sadker, David Sadker, and 
Joyce Kaser 

1978 
S4.50 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, C.C. 20402 
Stock nuiTiber: 017-080-01940-0 



TYPE Of RESOURCE: Workshop guide (145 pp.) 



DESCRIPTION ^ 

This docu^T^ent presents materials developed for the teacher ap- 
P /a1?v:°n.' I' ^\^°"^-^ted during the third and ?ou th 

parts of d five-part workshop for elementary and secondary edu- 
cators on implementing Title IX and attaining sex equity Other 
application sessions are available for administrators coun. 
selors, vocational educators, physical activity pec?al?sts and 
co^unny groups (see pages 30, 34-40). The fir t econd and 
fif h sessions of the total workshop are designe for a d ^erse 
audience and cover the context of Title IX. Title IX reau a 
uZl ^.^^5^^-|yfce procedures, and planning for change'fse; 
pages 9, 41). Tne nrst session for teachers deals with 
Identifying and overcoming sex bias in classroom managemet 
me second session covers identifying and overcoming bias i^ 
ins ructional materials. The docLent contai ns f c 1 i aLr and 
participant m.aterials including agenda, times, hds tec 
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tures. activitTes. Worksheets, and evaluations. These 
sessions can be. used separately with the Intended audience 
or used as pat^t of the total workshop package 
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TITLE 



IMPLE^oTI^^G Title IX and Attaining 
Sex Equity: A Workshop Package for 
Elementary-Secondary Educators - 
The Administrator's Role 



DEVELOPED BV 

DATE 
COST 

AVAILABLE FROM 



Shirley McCune and flartha Matthews 
Resource Center on Sex' Roles in 
Education 

1978 
$3.75 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock number: 017-080-01932-9 



TYPE OF RESOURCE: Workshop guide (138 pp.) 



DESCRIPTION 

This document presents naterials developed for the 
adnnmstrator application sessions to be conducted during the 
third and fourth pa-ts of a five-part workshop for elementary 
ana secondary educators on implementing Title IX and attaining 
sex equity. Other application sessions are available for 
teachers, counselors, vocational educators, physical activity 
specialists, and community groups (see pages 30-33, 35-40) Th( 
first, second, and fifth sessions of the total workshop were 
designed for a diverse audience and cover the context of Title 
Title IX regulations and griovdnce procedures, and planning 
for change (see pages 26-29, 41). The fir< t session for 
administrators deals with ensuring procedural Title IX 
compliance and establishing a^foundation for sex equity The 
second session covers monitoring Title IX impl em,entation . 
Also provided are group leader and participant materials 
including agenda, times, handouts, lectures, activities 
worksheets und evaluations. These sessions can'be^jsed' 
separately wrch the intended audience or used as a part of 
the total workshop package. 

34 
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TITLE; 



lMPLE^€NTING TiTLE IX AND AtTAINI]^ 

Sex Equity: A ^'bRKSHOP Package for 

ELE/IENTARY-SECONnARY EDUCATORS — ThE 

Counselor's Role (Outline and Partici- 
pants' f^TERIALS FOR APPLICATION 

Sessions for Counselors) 



^•eiVELOPED BY: 



DAir 
COST 

AVAILA15LE FROM 



TYtT OF RESOURCr 



Shirley McCune, Linda Stei)bins, Nancy 
L. Ames, 111 ana Rhodo^ Marthc 
Matthews, Janice Birk, and Joyce 
Kaser 

Resource Center on Sex Roles in 
education 

1978 • . 

$2.75 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402' 
Stock niimbe»-: 01 7-08C-01 935r3 

Reference f^anual (77 pp.) 



CLSCRIPTION 

This document presents materials developed for the counselor 
applu-dtion sessions to be conducted during the third and 
rourth parts- of a '-ive-part workshop for elementary and 
secondary educators on implementing Title IX and attaining 
sex equity. Other application sessions are available for 
administrators, teachers, vocational educators, physical 
'^7^!nl^^ ^P^^^^^^^ts, and community groups (see pages 30-34 
0/-MO}. The first, second and fifth sessions of the total 
workshop are designed for a diverse audience aUd cover the 
rnnfr>yt of Title IX. Title IX regulations and grievance pro- 
cedures, and planning for change (see pages 26-29 41) 
Session A for counselors deals with identifying and over- 
coming sex bias in counseling and counseling programs 



Session B for counselors covers identifying and overcoming 
Dias in counseling materials. The document contains both 
Vi^^. ^f^'^r participant materials' Including agenda, 
times, handouts, lectures, activities, ^worksheets, and 

^^^^ materials can be used separately with 
the intended audience or used as p^rt of the total workshop 
package. As an additional reference for participants 
AtUnmng Sex Equity in Counselinq Ppoapons and Pr^ctiaee- 
Apflijatton [booklet fci- Counselors has^ been designed as a' 
supplemental package to this document (see page 45) 
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TITLE: 



I^m^ENTING Title IX A^^D' Attaining 
Sex Equity: A Workshop Package fOR- 
&-EME^^-ARY-SEco^ffiiARY Educators 
The Physical *AcTivm Specialist's Role 

(r^iTLINE AND PARTICIPANTS' f'^TERlALS 

FOR Sessions A anp B for Physical 
-Activity Specialists) 

Barb Landers 

Resource Center on Sex Roles in 
tducation 

1978 
$4.75 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock number: 017-080-01929-9 
Workshop guide (238 pp.) 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 

TYPE OF RESOURCE; 
DESCRIPTION 

and attaim-ng sex Multv nttl ""implementing Title IX 
workshop are^.van^b e for ad^f'^L^^I"^^"; ^" the 

vocational educators and co^.n * ^'""' t^^'^'^e'-s.' couselors, 
39). The first! second .nHmh^ P^9^^ 
shop are designed for a "dtvLl f H'^"'"-"' °^ 'he total wo;k- 
of Title IX TUle IX ?eaulatL "f r"-^"" ^^-^ ""'^xf 

and Planning for' chin'ge" f Js'^l)" Z'^''^' 

sex equity in ph.sicarel.^^tio^^^^^ ^^^^1^° -^s^ 
I 37 



session discusses analyzing programs and planning for 
action. Several strategies are provided to help achieve 
equitable programs, Group^leader and particf^iant materials 
are provided including agenda, times, handouts, lectures, ' 
activities; worksheets, and evaluations. These sessions 
can be used separately with the intended audience or used 
as part of total workshop package. As an additional 
reference for participants, Imj^lementino Title ix in 
Phijsu-al Education ■irid Athletics: AppUcation Booklet for 
rhyswal Act:vitu I'pe^ ial i ists has been designed as a sup- 
plemental package to this document (see page 47) 
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TITLE: 



IfvPLO-ENTiNG Title IX and Attaining 
% Equity: A Workshop Package for 
Bl^ejTARY-SecoNnARY Educators — The 
Community's Role (Outline and 
Participants' Materials for Application 
Sessions./or Community Group ffe^ERs) 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



- Sfjirley McCune ?nd Martha Matthews 
Resource Center on Sex Roles in 
Education 

1978 
$3.25. 

Superintendent of Documents 
U.S. Government Printing Cffice 
Ijashington, D.C. '20402 
Stock number: 01 7-oio-Ol 931 -1 



■YPE OF RESOURCE: Workshop guide (154 ;pp..) 



DESCRIPTION 

• 

This document presents materials developed for the conmunity 
groups afjplication sessions to be conducted during th^ third 
a^|d fourth parts of a five-^art workshop for elementary and 
secondary educators on implementing Title and attaining 
sexequity. Other application sessions in the workshop are 
available for administrators, teachers, counselors, vocatfonal 
educators, and physical activity special ists- (see pages 30-38). 
The_ first, second, and fifth sessions of the total workshop are 
designed foy a diverse audience and cover the context of Title 
IX, Title IX regulations and grievance procedures, and plan- 
ning for change (^ee pages 26-29, 41). The sessions for 
■community qroups provide strategies for affid experience in 
building a knowledge base and skills for change. Both group 
leader and participant materials are provided includinn agenda, 
times, handouts, lectures, activities, worksheets, and 
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evaluations. The application sessions can be used separately 
with the intended audience or used as part of the total 
workshop package. 
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lMPLEMENTIf«3 TiTLE IX AND ATTAINING 

Sex Equity: A Workshop \Package Fm 
ele^e^itary-seco^^dary educators — 
Planning for Change (Outline and 
Participants' Materials for Generic 
Session Three) 

Shirley McCune and Martha Matthews 
Resource' Center on Sex Roles in 
Education 

1978 
$2.50 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock number: 017-080-01924-8 

Workshop guide (76 pp.) 



DESCRIPTION 

This document presents materials developed for the fifth part 
of a five-part workshop for elementary and secondary educators 
on implementing Title IX and attaining sex equity. The first 
and second sessions of the entire workshop are designed for a 
diverse audience and cover the context of Title IX and Title 
IX regulations and grievance procedures (see pages 26-29). 
The third and fourth sessions are separate sets of application 
sessions with special materials to train and to meet the 
infonnat^ion needs of administrators, teachers, counselors, 
vocational educators, physical activity specialists, and 
community groups (see pages 30-40). In this Hnel general 
session, the diverse groups are again mixed and participate in 
action planning. They are asked to write goals for themselves 
and their programs, evaluate those goals, identify barriers to 
and supports for reaching the goals, identify action steps. 
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title 



DEVELOPED 

DATE 
COST 

AVAILABLE FROM: 



TYPE OF RESOURCE 



and establish timelines. The document contains group leader 
and participant materials including agenda, times, handouts, 
lectuj^s. objectives, activities, worksheets, and evaluations. 
This session can be used with educators, ^school board members 
and community groups. It can be used separately or as part of 
the total workshop package. 
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TITLE 



1^^^LHMENT^NG TllLE IX AND AhAINING 

Sex Equity I A Workshop Package for 
Eib€ntary-Secondary Educators — 
Participant's ftoiEBOOK 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



Shirley McCune and Martha Matthews 
Resource Center or, Sex Roles in 

Education 

1978 
$3.50 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock number; 017-080-01939-6 

Also available from ERIC: ED 155 508 

Workshop guide (155 pp. ) 



DESCRIPTION 

This notebook is a .supplement for participants 1n a five- 
part workshop for 'elementary and secondary educators on 
implementing Title IX and attaining sex equity. The first 
two parts of the total workshop are general sessions cover- 
ing the context of Title IX and Title IX regulations and 
grievance procedures. They have been designed for a diverse 
audience (see pages 25-29). The third and fourth sessions are 
application sessions with special materials designed to train 
and to meet the information needs of administrators, teachers, 
counselors, vocational educators, physical activity special- 
ists, and community groups (see pages 30-40). The final 
session Is a third general session which addresses planning 
for change (see page 41). The participant notebook con- 
tains four major sections: introductory materials on the 
purposes, organization, and objectives of the total workshop; 
reference materials highlighting and summarizing information 
and concepts provided in the general sessions on the context 
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of Title IX; Title IX regulations and grievance procedures 
and planning for change; a complete set of worksheets used 
by participants in the three general sessions; and a list of 
resources^. Although the Information and resource sections can 
be useful alone, this {jOcument Is intended to be used" as part 
pf the total workshop package for educators and community 
groups. . ; ' - 
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TITLE 



Implementing Titu IX and Attaining 
Sex Egkiity: A Wori^hop Package for 

El£MENTARY-SECO^^DAkY ElXiCATORS ~ 

Attaining Sex Equity in Counseling 
Programs and Practices (Application 
Booklet for Counselors) 



DEVELOPED BV : 

DATE 
COST 

AVAILABLE FROM 



Linda Stebbins and Nancy L. Ames 
Resource Center on Sex Roles in 
Education 

1978 

$2.75 

Superintendent of Documents 
'J.S. Government Printing Office 
Washington, D.C. 20402 
Stock number: 017-080-01935-3- 



TVPE Of RESOURCE: Workshop guide (78 pp.) 



DESCRIPTION 

This application hook is a supplementary component to a 
■complete workshop package. [mplemcntiKp TiUe IX and Attaining 

(see pages 26-47). Designed as ^ supplement to The 
•^'•^'■t"' (see page 35). it is aVeference book which 

.canbe used by counselors to extend their understanding of sex 
equity and sex discrimination in counseling and of the stops 
which dreneeded to achieve such equity. The book is organ- 
ized insix parts. Part T discusses the consequences of sex 
discrimination and sex -.^ stereotyping. Part II discusses 
Title X regulation requirements that apply to counselo.s. 
Part HI presents recommendations for achieving compliance and 
promoting sex equity. Part IV presents five reconinendations 
tor administering and interpreting career interest inventories 
^art V contains a bibliography. Part VI includes a resource 
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quide. This package can be used separately by counselor 
presented as a part of a resource packet with the entire 
workshop package. 



TITLE 



IMPLEMENTING TlTlf IX IN PHYSICAL 

Education a© Athletics: 
Appliution*Booklet for Physical 
Activity Specialists 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 



Barb Landers 

Resource Center on Sex Roles in 
Education _ 

1978 

$3.00 

Superintendent of Documents • 
U.S. Government Printing Office 
Washington, D.C. 2G402 

017 080-02006-8 



c ^ ^ 



TVPE OF RFSOURCE: Workshop guide (121 pp.) 



DESCRIPTION 

This application book is a supplementary component to a 
complete workshop package, l^dcmcntiyu Title IX and 
Attainiruj :k'x t^uitu: A Workshop Paakage for Flewentary- 
t'C^oyidaru rdu^'atovs (see pages 26-47). ^Designed as a 



supplement to the 



Ai-tivity SroL^ialist's Role (see 



page 37), it is a reference book which can be used by physical 
activity specialists to extend their understanding of sex 
equity in physical education and athletics and the steps which 
are needed to achieve such equity. The book is organized in 
four parts. Part I discusses the response to Title IX, cur)^nt 
beliefs and attitudes toward equity, and new programs and 
procedures for equity. Part II discusses Title IX and its 
,,ramific3tions, including action steps for compliance. Part III 
presents practical applications, including case studies and 
models for new programs in elementary and secondary physical 
education and athletics. Part IV contains resources and 
references. This package can be used separately by physical 
activity speciaMsts or presented as part of a '^esource packet. 
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TITLE: 



DEVELOPED BY 
DATE 
COST 

AVAILABLE FROM 



P^^CT: Strategies for Sex Fairness — 
Mv AS A Change Agent 

Kansas State University 

1979 

SI. 50 

Kansas Vocational Curriculum Center 

P.O. Box 60 

RooiTi 115 wniard Hall 

Kansas State University 

Pjttsburg, Kansas 66762 



TYPE OF RESOURCE: Wo^'kshop, material s (12 pp,) 



DESCRIPTION 

This is a packet of inserVice materials which explores a 
cooperative approach toward expanding occupational alternatives 
tor students. It contains several items: instructions, an 
inservice leader's script, a poster titled "Change Steps," nine 
transparency n;dsters, a handout titled "Educators' Sex Related 
Biases, and three situation descriptions to be used durin/ 
brainstorming activities. The format for the inservice prd- 
gram includes reading the script and referring to overheads 
and charts, presenting information on social and legislative 
changes, discussing ;a model detailing the stages of change 
a brainstorming session, .and a group discussion. This packet 
can be used alone or integrated into existing inservice 
programs. Because of its brevity, it can also be used in 
faculty meetings or other small group situations involving 
administratops, teachers, or counselors. Twenty-nine addi- 
tional packets are available, including instructional packets 
tor students, inservice packets for school personnel, and out- 
reach packets for the community. 
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Sex Stereotyping Workshop — 
A Guide for Implementaticjn 



DEVELOPED BY 
DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



Tr.1sh Arredondo 
Not specified 
$7.50 

Orange County Office of Career Education 

Orange County School System 

434 North Tampa 

P.O. Box 237 

Orlando, Florida 32802 

Handbook (67 pp. ) 



DESCRIPTION 

^*his booklet details a two-day inservice workshop given to 
forty-five participants, each of whom agreed to provide train- 
ing to their home school staff and students. The main goals 
of the workshop were to ps.^ide awareness of the need for sex- 
fair counseling programs, to broaden awareness of and sensiti- 
vity to the myths and stereotypes that support sex bias and 
^ex discrimination, to convince participants of the need for 
'change in their own attitudes and behavior, and tc bring 
abojt commitment to encourage a siynil ar change in others. 
This report includes background information on the pro- 
ject, the workshop agenda, and a bibliography. The ap- 
pendices contain the workshop material, information on 
Title IX, guidelines for eliminating sex discrimination, 
guidelines for assessing career interest inventories » 
and a sample action plan. The workshop can be used by 
educators at all levels. 
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TITLE: ^ Steps Toward Sex Equity in Vocational 

Education: • An Inserviqe TgwiNiNG Design 



DEVELOPED BY: Joyce Kaser. Martha Matthews, and 

SMrley McCune 
Resource Center on Sex Roles in 
EducJation 

1978 

$4.50 

Superintendent of Documents 
U.S. Government Printing Office 
\ Washington, D.C. 20402 

Stock No. 017-080-01864-1 

TYP[ or RESOURCE: Workshop guide>(20T pp.) 



DATE 
COST 

AVAILABLE FROM 



DESCRIPTION 

This comprehonsi ve inservice program was designed for use in 
introductory or intermediate level workshops on sex equity in 
vocational education. It helps vocational educators to 
'recognize the existence and manifestations of sex 
discrimination and stereotypy ng/'tp develop skills in 
eliminating these areas from ;th^' own job functiQTis, to 
design and implement programs' which provide all persons the 
opportunity to prepare for ocpupations that suit their 
interests and abilities, and to obtain skills necessary for 
independent living. The publication is organized in three 
parts: introductory materials explaining the use of the 
document and>aking suggestions regarding the implementation 
of the training design; the inservice training design, 
containing a step-by-step outline of ten sequential activities 
including objectives, materials required for leaders and 
participants, training content and procedures, and time 
schedules; and the participant workbook, containi nb- worksheets 
and information sheeis which should be reproduced for use by 
the participants. This ^^rogram may be conducted in a one-day 
inservice session or two three-hour training sessions for 
teachers, counselors, and administrators. 
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TITLE 



A Suggested /^prqach to tof^SEXisi 



DEVELOPED BY 

DATE 
COST 

AVAILABLE FROP- 



Ohio Education Association 
National Education Association 

Not specified 

S2.00 

Ohio Education Association 
P.O. Box 2550 
225 East Broad Street 
■Cblufflbus, Ohio 43216 



TYPE OF RESOURCE: Handbook (30 pp.) 



DESCRIPTION 

This booklet provides a general overview of the problems of 
sex discrimination, sexism, and sex role stereotyping i^ome 
corresponding strategies for change; and a brief discussion 
of issjes to be considered when designing an action plan for 
change. Topics covered inp^ude an introduction to the prob- 
lefii, factors which necessitate equality of opportunity in 
education, a systems approach for eliminating sexism in edu- 
cation, strategies for change and the intervention process, 
characteristics of nonsexist instructional materials, and 
guidelines for evaluating textbooTcs. A^i integrated outline 
for national, state, and local strategies for change is pre- 
sented including the need for research, enactment of legisla- 
tiori, development of training models, community involvement, 
development of administrative policy, and structural change. 
The booklet gives -^n overall picture of possible action and 
provides guidelines and checklists for materials assessment. 
It can be used by secondary and postsernndary teachers, 
proar^'n ni=r,nc-s, curriculum coordinators, and administrators, 
as well as by parents and coimynity members. 
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Training Modules for Preparing 
Educational Leaders to Enhance 
Educatic»^al Equity for Females - 
Project Synt>€sis Module 

University of Tulsa (coordinated by 
the University Council for 
Educational Administration) 

1.978 ^ 

Varies with cdmponent 

University Council for Educational 

Administration 
29 West Woodruff Avenue 
Columbus, Ohio 43210 
Attn : Jack A. Culbertson 

Training module (five components) 



One of six training modules, this sei es of learning 
activities was developed to help users better understand the 
issue of educational equity for women. The learning activity 
components contained in the module can be used by a variety 
of secondary, postsecondary , and coinnunity groups and were 
designed to complement the specifically targeted materials in 
the five companion modules. Individual components of this 
synthesis module include: Facilitator's Manual: Synthesis 
Modult:, an overview of the learning activities which offers 
activity objectives and suggests methods for use; Opening the 
Doov, a filmstrip and audio tape on sex equity issues; The 
■ Fornui-! iiuincs^ of .^cx Di t^cvimiyyation^ a set of lecture notes 
and transparencies which summarize literature and resources 
on the problem of sex discrimination; Uow yell Do You Know 
i'^V' ^, P^^^gf'ammed text; and Han^ibook of Assessment 

TocU :'ov Fyv:anL-:ru-} Educational Equity, a set of twelve 
instruments relevant to equalizing educational opportunities. 
Components may be used individually or as a set. 

52 

6i 



TITLE; 



DEVELOPED BY: 

DATE 
COST 

available from 



TYPE OF RESOURCE: 
DESCRIPTION 



TITLE: 



Untapped Resources in Vocational' 
Education: Trainer/Teacher Guide 



, DEVELOPED BY: 

OATL 
COST 

AVAILABLE FROM 



James-D.- Good ' ■ ^ 

University of Missouri 

1979 

$12.00 - • 

Instructional Materials Laboratory 
Unfverslty of Missouri— Columbia 
Columbia, Missouri 65211 



TYPE OF RESOURCE: Resource ^uide {580 pp.) 



DESCRIPTION ■ . , V ; 

This book is ..i extensive compilatio^i of materials from a 
variety of sources for use in planning and conductina 'an 
inservice workshop pn sex equity in vocational education 
There are nine major .sections. The first section explains 

the organization of the book and offers sugg^tions for its 
use.^ Sections II t^irough IV are adaptations of application 
sessions for vocational ^ucators in Implementing Title IX 
a>u. Atta-nv. t:.::dty: A Workshop Package for Etementary- 
bcaofkLiyy t^.ucatora — the Vvcational .Educator ' 3 Role - (see 
page 30). The^e sections contain age.ida, objectives, 
^imelines. lectures, and workshop directions, with suggested 
ac;t>vities and worksheets added. The remaining sections 
contain the fol lowl ng supplemental materials: 17 transparency 
masters, 19 handouts, 41 activity sheets (for teacher 
inservice), 27 classroom activities (for use with students), ' 
and a -bibli^ography/resource list. "This book of materials was 
designed primarily as a' teacher inservice program; however, 
many of the- activl ties can be adapted for use with other 
groups, and the classroom activl ties- were selected' 
p.articularl for .use with students. 
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TITLE: Volitional Education Sex Equity 
Stratbsies 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



Louise Vetter, Carolyn Burkhardt, 
and Judith Sechler* 

1978 

$15.82 (paper copy), $.83 (microfiche) 

ERIC Document Reproduction .Service 
P.O. Box 190 

Arlington. Virginia 22210 

Refer to: ' CE 022 135 ^ ^ ' 

Also: Contact your state sex equity 
coordinator for information about 
obtaining a courtesy copy 

Training materials (258 pp.) , 



DESCRIPTION 

This document was designed to assist vocational educators^ 
implementing the Education Amendments of 1976 by providing 
strategies and technique'i for increasing serl^irness In 
vocational education. U is designed to create, awareness of 
sex fairness concerns and to provide strategies' for dealing 
with overt sex bias, recruitment of nontraditional students, 
retention of nontraditional students, Interaction with^he 
commanity. assessment and adaptation of materials, providing 
planning guides, and providing information about resources. 
Each chapter includes- Introductory questions, a narrative 
with references, and reprints of articles and exercises.' 
Some of the materials go beyond the scope of vocational 
education and may neerf to be adapted for vocational education 
use. This publication can be used by state and local admifvi- 
strators, teachers, counselors, and curriculum planning 
personrjel. An extensive annotated resource list is Included. 
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TITLE: 



Apprentic'hship and Other Buje Collar Job 
Opportunities for Women 



DEVELOPED BY 



Valerie Wheat -. — . 

1^78 

$3.50 

Women's Education Equity Comtnunication 



DATE 



COST 



AVAILABLE FROM 



Network 

Far yest Laboratory for Educational 



Research and Development 
1855 Folsom Street ' 
San Francisco, California 94103 



TYPE OF RESOURCE: 



Information guide (31 pp.) 



DESCRIPTION 

The primary purpose of this document is to prpvide information 
that will encourage more women to consider the skilled trades 
as a. 'job option and that will enable them to effectively locate 
available employment programs and services. The publication 
has been designed to. Integrate Information on the characteristics 
of blue collar jobs and apprenticeships, information on *^ 
Interviews and tests, and practical advice on locating and 
preparing for work. Attitude and skills assessment instruments 
which can be administered either by the user or by a counselor 
are provided. Profiles of several women of various ages, 
ethnic groups, and education backgrounds who have worked 
In skilled trades are included. The publication contains an 
extensive listing tf groups and organizations working with 
nontraditional jobs for women, as well as lists of ^state and 
territorial apprenticeship agene^s, regional federaK appren- 
ticeship and training programs, and regional Women's Bureau 
Offices. A bibliography is also included. 'The information 
book can be useful with displaced homemakers. Comprehensive 
Educational Training Act (CETA) groups, and postsecondary and 
secondary level female students. 



TITLE: 




DEVELOPED BY: 



U.S. Department of Labor 
Women's Bureau 



DATE 



ira (revised edition) 



COST 

AVAILABLE FROM 



U.S. Department of Labor 
Office of the Secretary 
Werner's Bureau 
Washington, D.C. 20210 



Available at no charge 



Also available from ERIC: ED 136 075 
TYPE OF RESOURCE: Pamphlet (7 pp.) 

DESCRIPTION 

The purpose of this pamphlet is to provide. the reader 
information about the major laws dealing W^th sex 
discrimination in employment. The Equal Pay Act of 1953, 
Title VII of the Civil Rights Act of 1964 as amended by the 
Equal Employment Opportunity Act of 1972, Executive Order 
11246 as amended by Executive Order 11375, and Title IX of 
the Education Amendments of 1972 are discussed. Each law 
is summarized, and information is given about guidelines, 
exe»nptions, reporting violations, and where to get further 
information. This sunmary is for general information; most 
states also tjave laws that prohibit sex discrimination in 
private and/or public employment. It can be useful to 
school employees, hiring personnel, and students seeking 
eiTiploymfent. Teachers and counselors can also use this 
pamphlet as an information supplement to an instructional 
unit on employment rights and responsibilities. 
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TITLE: 



Counseling Programs and Services for 
Women in Non-traditional Occupations 



DEVELOPED BY: 



Helen S. Fanner 
University of Illinois 

1978 

$4.50 



DATE 



COST 



AVAILABLE FROM 



National Center Publications 

The National Center for Research in 



Vocational Education 
1960 Kenny Road 
Columbus. Ohio 43210 



Also available from ERIC: ED 164 976 



TYPE OF RESOURCE: 



Information analysis (56 pp.) 



DESCRIPTION , , ^ 

This paper focuses'" on reviews of programs and services at the 
postsecondary level which encourage wcKnen to enter nontradi- ' 
tional occupations and which support those who have entered 
training or employment in these fields. The paper includes an 
introduction, a brief statement of the profaleip, a review of the 
research, and conclusions. The dcta reviewed in the research 
section cover opportunities in nontradi tional professional or 
nonprofessional occupations; characteristics of women choos 
traditional and nontraditional professional occupations; 
counseling and support services for women in math, science, 
management; counseling services/resources for college women; 
,role models used to increase nontraditional participatfbn; 
services aimed at change agpnts; legislative support; participa- 
tion in and support for women in nontraditional, nonprofessional 
occupations; and apprenticeship training. The concluding se^- 
tion'discusses implications for practice and priorities for 
research. References and an annotated appendix 'of resources byL. 
field are included. This paper can be useful to teacher and 
counselor educators, college and university personnel, curriculum 
development specialists, placement directors, and educational 
researchers as an infonnational resource and guidelines for 
their work. 
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TITLE; 



ImPLB^ING TiTLf IX AND AtTAINII^ 

Sex Equity; A WoracsHOP Package for 

ELE^ENTARY-SECONDARY ElXJCATtX^S — ThE 

Counselor's Role (OinLiriE m Partici- 
pants' IIaterials for Application 
Sessiuns for Counselors) 



DEVELOPED BY: 



DATE 
COST 

AVAILABLE FROM 



TyPE or RESOURCE: 



Shirley McCune, Linda Stebblrrs. Nancy 
L. Ames, lllana Rhodes, Martha 
Matthews, Janice Birk, and Joyce 
Kaser 

Resource Center on Sex Roles 1n 
Education 

1978 

$2.75 

Superintendeq^t of Documents ' 
U.S. Government Printing Office 
Washington. D.C. 20402 
Stock number; 01 7-U80-01 935-3 
Reference manual (77 pp.) 



DESCRIPTION 

This document presents materials developed for the counselor 
application sessions to be conducted during the third and 
fourth parts of a five-part workshop for elementary and 
secondary educators on implementing Title IX and attaining 
sex equity. Other application sessions are available for 
administrators, teachers, vocational educators, physical 

specialists, and community groups (see pages 30-34. 
37-40). The first, second and fifth sessions of the total 
workshop are designed for a diverse audience and cover the 
context of Title IX, Title IX regulations and grievance pro- 
cedures, and planning for change (see pages 26-29, 41) 
Session A for counselors deals with identifying and over- 
coming sex bias in counseling and counseling programs. 



Session B for counselors covers identifying and overcoming 
Dias in counseling materials. The document contains both 
group leader and participant materials ihcluding agenda, 
times, handouts, lectures, activities, worksheets, and 
evaluations. These materials can be. used separately with 
the intended audience or used as part of the total workshop 
package. As an additional reference for participants 
Attmmnq Sex Equity in Counseling Programs and Praatiaas: 
Appltaatxon Booklet for Counselors has been designed as a 
supplemental package to this document {see page 60) 
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TITLE: Implementing Title IX and Attaining 
Sex Equity: A Workshop/Package for 

ELE^€NTARY-SECONnARY EdUCATDRS — 

, Attaining Sex Equity in. Counseling 
Programs and Practices (Application 
Booklet foi? Counselors) 



, DEVELOPED BY 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



Linda Stebbins and Nancy L. Ames 
Resource Center on Sex .^oles in 
Education 

1978 

$2.75 ' " ' 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
StO(^k number: 017-080-01935-3 

Workshop guide (78 pp.) 



DESCRIPTION 



This application book is a supplementary component to a 
complete v/orkshcp package, Implementiyig Title IX and Attaining 
Jt-x !-\:uit[.: A Wovkiihcp Package for Elcmenf^ry-SaaondoJi-y Edu- 
catjv^ (see pages 26-47). Designe^^ as a supplement to The 
' Ccun^c'.er'^ fiolc (see page 58), it is a re,ference book which 
can be used by counselors to extend their understanding of sex 
equity and sex discrimination in counseling and of the steps 
which ar^a needed to achieve such equity. The' book is organs 
1zed in six parts. Part I discusses the consequences of sex 
discriminatinn and «;py-rnlp stereotyBi nd. Part II discusses 
Title IX regulation requirements that apply to counselors. 
Part in presents recoiiwendations for achieving compliance and 
promoting sex equity. Part IV presents five recOmmendal:1pns 
for administering and interpreting career interest inventories. 
Part V contains, a bibliography. Part VT includes a resource 
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/a 



guide. This package can be used separately by counselors 
presented as a part of a resource packet with the entire 
workshop package. 
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'^^TLE: Look We's Ws^Kit^ Here 



AUTHOR; 

DATE 
COST 

AVAILABLE FROM 



Dianne Slegel 

Westchester County Women's Center 

Not specified 

$20.00 

Samuel Bobrow 

Director of Occupational Education 

Education Center 

165 North Columbus Avenue 

Mt. Vernon, New York 10553 

(Make checks payable to: 
City School District of Mt. Vernon) 



TYPE OF RESOURCE: Filmstrip/cassette (13 min.) 



DESCRIPTION- 

Look wovking ;:Vr.- . . , deals with sex role stereotvoino 

Students enrolled in high school level nontradltional occupa-' 

participating in their clas es ^ 
rad n and'?/"'° ^^^anlcs, carpentry, welding, machine shop, 
radio and TV repair, electrical wiring, and plumbina classe?' 
.Mies in nursing, cosmetology, dental 'assisting fa1h?on ' 
design^ and secretarial studies, etc.). Comiun ty members are 
shown v^rking as nurses, carpenters, welders, SraftsS 
physicians, technicians, day care workers, elementary school 
can'brusedT H electricians, etc. The preslntat on 

.groups ff. :Srkshop^?S." "'"^ ''''' 
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TITLE: 



Support Yourself 



DEVELOPED BY:. 



Utah State Board for 
Vocational Education 

1979 



DATE 



COST 

AVAILABLE FROM 



To be determined 

Vocational Education 

Office of the Stale Budrd of Education 

250 East Fi.fth South 

Salt Lake City. Utah 84111 

Booklet (20 pp. ) 



TYPE OF RESOURCE: 



DESCR^PTION 

This publication provides women with information about avail- 
.able employment alternatives. It contains three sections. 
The first presents economic facts including statistics on 
working women, their marital status, their average wages com- 
pared with men, and the amount of income that is required for 
women to support themselves and/or" a family. The second sec- 
tion discusses nontradi tional work available and the barriers 
involved in becoming employed in nontradi tional settings. 
Examples of nontradi tional positions are prostided with de- 
tails a-bout minimum qualifications, starting wages, and in- 
. formation sources on sample employers. A list of resource 
centers, books, and pamphletsjs^ inclb4ed in the third 
section. This booklet carf tjifcseful to' students for dis- 
cussion in career planning groups. It can also be used for 
postsecondary course planning. 





TITLE: Try It. You'll Like It! .A 
StIjient's Introduction to 
NoNSExisT Vocational Education 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FKOM 



TYPE OF RESOUklE: 



DESCRIPTION 



^lartha Matthews and Shlrley-l^cCune 
Resource Center on Vx" Roles in 
Education 

1978 ' _ 

$1.00 

Council of Chief State School Officers 
400 North -Capitol Street * « 
Suite 379 

Washington, D.C. 20001 
Workbook (57 pp. ) 



This booklet helps students explore their interests, consider 
roles in the paid work force, think abqut work to be done 
inside the home, evaluate whether nontraditional vocational 
training might offer a way to pursue interests or gain 
skills needed for work inside and outside the home, and ^ 
become familiar with their legal rights to nondiscrimination 
and equal treatment in schools and employment. The infor- 
mation is organized in several major sections dealing with 
nontraditional careers^ exploring interests, working outside 
and inside the home, exploring vocational education', and 
understanding legal rights. Each section offers information, 
student activities and checklists, and suggestions for future 
action. This booklet takes a balanced approach to enct5uraging 
students— both male and female— to explore how nontradltioi^al 
vocational training might help them meet their own personalv^ 
^oals for work and home. It is useful as a self-study project 
for students or for use in student- or counselor-run 
career counseling groups. 
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TITLE; . 20 Facts on Women VIorkers 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 

^^ 

TYPE OF RESOURCE: 
DESCRIPTION . 



U.S. Department of Labor 
Y/omen's Bureau 

M979 

Available at no charge 

li.S. Department of Labor 
Office of the Secretary 
Women's Bureau 
Washington, D.C. 20210 

Fact sheet (3 pp.) 



This publication is desi 
force. The information 
percentage of women work 
levels, parental status, 
status; and the range of 
.ployed. It was compiled 
This fact sheet can be u 
dents or parents or as a 
groups. 



gned to profile women in the labor 
presented includes the number and 
ing; their marital status, education 
average salaries, and minority 
occupations in which they are em- 
from a variety of government sources, 
seful as an awareness handout to stu- 
discussion item ^n career counseling 
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1^ Women Work 



■U.S. ^Department of Labor 
Women's Bureau 

1979 

Available at no charge 

U.S. Department of Labor 
Office of the Secretary 
Women's Bureau 
Washington, D.C. 20210 

Also available from ERIC: ED 130 051 
Pamphlet (3 pp.) 



DESCRIPTION 

Facts about women's employment are highlighted in this 
pamphlet. It gives a brief narrative profile of women in 
the labor force and provides statistics on women as heads 
of families, mothers with husbands present, wives whose 
husbands are unemployed or unable to work,, women whose 
husbands are employed in low-wage occupaitfons, and working 
wives contributions to family Income. R chart is 
available that presents information on salary levels and 
marital status of working women. This pamphlet can be 
useful as a handout item to students and/or parents. It 
can also be used as a discussion item in career planning 
groups. . ^ 



TITLE: 

AUTHOR: 

DATE:< 
COST: 

AVAILABLE FROM; 
TYPE OF RESOURCE: 



ERIC 
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TITLE 



The IfbMEN Business (Wjers Orientation 
Program 



■DEVELOPED BY: 

DATE; 
COST: 

AVAILABLE FROM: 



rVPL OF RlSOURCE: 



The Center for Women's Opportunities of 
The American Association of Comnunity 
and Junior CoMeges 

1979 

$75.00 (includes curriculum materials 
and training workshop fees) 

The Center for Women's Opportunities 
American Assocation of Community and 
• Junior Colleges 

One Dupont Circle, N.W. Suite 410 
Washington, D.C. 20035 

CurricuTum and counseling module (two- 
day training workshop, 45-hour 
curriculum module) 



DESCRIPTION 

This counseling and instructional package was designed for use 
with prospective female entrepreneurs at the postsecondary 
leve . The program offers knowledge needed to successfully 
start d snwll business and to develop those business competen- 

I Z i^'r'' ''''V'^ ^'^ ^'"^'^ '^^^i^^s' marketplace. 
A two-day dissemination/training workshop provides technical 

ass btance to community and junior college staff interested in 

implementing the 45-hour curriculum counseling module 



ERLC 
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TITLE: 



ItMENi IN THE WORK FoRCE: 

A Set of &whs' 



DEVELOPED BY: 

DATE 
COST 

■AVAILABLE FROM 
\ 

TYPE OF RESOURCE; 



U.S. Department of Labor 
Women's Bureau 

1978 

Available at no charge 

U.S. Department of Labor 
Office of the Secretary 
Women's Bureau 
Washington. D.C. 20210 

Statistical graphs (3 pp.) 



DESCRIPTION 

This set of three graphs gives employment 1 nfonnation on 

shou^d'L n'nf t°'''- ^''^ separately and 

should be ordered by name. Fully Bnvloyed Wom.n .Continue to 

l^iiJ^^'^'M -1- Employed Men shows average salaries -for 
white and minority men and women in 1956 and 1976. Most 
.vc.v^r^; Uoi'K B^^auac of Economio •Nerd (Women in the Labor Force 
by Marna Status, March, 1977) shows, according to marital ' 
status, the percentage of women who work. Women are Undor^ 
f\ rvr:',->y,',t 7<';vT and Skillvd. Craft Workers shows the 

percentage of women's participatioFtn all occupatLnsl 
crafts, nonretail sales, management, ope*-ations. professions 

''^''^ '^^"-'^'^ positions and private hoSsel 
or as LdnJ Z''^' '"'"^ transparency maste s 

nlfiL^r r 1°' discussion i.n the classroom and in occu- 
pational counseling settings. 
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TITLE: 



A WORKI,NG WQ^1AN'S GuiDE TO HeR J(» 

Rights 



U.S. Department of L^bpr 
Women's Bureau 

1978 

1 

Available at no charge 

U.S. Department of Labor 
Office of the Secretary ^"-'3 
Women's Bureau 
Washington, D.C. 20210 

Also available from: 

Superintendent of Documents 
U.S. Goverrrhent Printing Off ice 

Washington, D.C. 20402 
Stock numbep 029-016-00056-9 

type: of RESOURCE: Leaflet (32 pp.) 



DESCRIPTION 

General Information about the federal laws passed in November 
1978 affecting women who are seeking a job or are retired is 
featured in this publication. Its purpose is to acquaint the' 
11.6 million women who have joined the labor force since 1967 
with the rapidly changing measures in legal protection. 
Among the topics discussed are apprenticeships, age discrimi- 
nation, ?qual pay, maternity leave, tax credits for child care 
and household help, joining or not joining a union, and 
social security benefits. A 1fst of federal and state 
agencies is included as sources of assistance. This pamphlet 
is aimed at adult women. It could also be used by counselors 
or teachers to prepare students for placement and can be use- 
ful to displaced homemakers and CETA clients. 
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DEVELOPED BY: 

DATE: 
COST: 

AVAILABLE FROM: 



TITLE: Cracking the Glass Slipper:. 

Guide to Ending Sex 
• Bias in Your Schools 



DEVELOPED BY 
DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



Mary Ellen Verheyden-Hill 1ard 

1979 

$5.00 

Project on Equal. Education Rights 

(PEER) 
1112 13th Street, N.W. 
Washington, D.C. 20005 

Also available frofti ERIC: ED 154 539 

Resource packet (components vary in 
length) 



DESCRIPTION 

This package contains a series of infonnatlon pamphlets, ■ 
review guides, resource lints, and action strategies designed 
to help interested com^ .-.y groups and parents'ev'aluate the 
implenentation of Tit.. iX at' their local schools. The 
package is divided into four sections. The first part con- 
tains two information pamphlets. The first pamphlet dis- 
cusses the need for expanding sex roles for males and 
females, the schools' influence in the socialization process, 
and how Title IX affects the schools. The second pamphlet is 
a step-by-step guideline for evaluating schools. It discusses 
community rights, how to begin evaluation^ hints for using 
the review guides, t^e position of minority students and sex 
equity, and how to gather and present information. Part two 
contains nine review guides covering-the following top,ics: •■ 
opening the doors to investigation, athletics, physical 
education, vocational education, counseling, rules and cus- 
toms, pregnant "students, employment, and grievance procedures. 
The third, part is a document entitled The Title. IX PHmer: 
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Tfie Ft'aJ-lt-In-Thc'Original Guide to 'Title IX. The fourth 
section contains information on where users should go for 
help. It includes strategies for change and a copy of the 
PEER Resources List- The checklist, review guides, and 
strategies are designed for use by parents and community 
groups as they assess t^e implementation of Title IX in 
the schools. • They can also -^e used by administrators and 
Title IX committees in evaluating programs for Title IX 
compl iance. 



TJTLE: 



An Equal Chance: A Parent's Intrcduction 
TO ^Ex Fairness in Vocational Educatiom 



DEVriOPEO BY: 



Martha Matthews and Shirley McCune 
Resource Center on Sex Roles in 
Education 



DATE 



1978 



COST 



$1.10 



AVAILABLE FROM 



Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
Stock No. 01 7-080-01863- 



Also available from ERIC: ED 164 972 



T>PL OF RFSOUnCE: 



Booklet {23 pp. ) 



dlscri? : ION 

The p-rpos(^ of this booklet are to provide parents v^'ith the 
information they need to help their children overcome stereo- 

' . -'typing in career preparation, and to help schools provide equal 
opportunities for students-. I^ introduces four students in 

, ^ nontraditional job training prSgrams and presents facts about 
women in the labor force, the implications of those facts for 
sons ant^ daughters, the role of vocational education in expand- 
ing ^pportun-ities,' the legal rights pf students, and a dis- 
cussion of how parer^ts can provide the facts about education 
and legal rights to their children and influence schools to . 
provide equal opportunities. This handbook can be useful 
to parents and conlmunity groups. 




ERIC 



TITLE 



Implementing Title IX and Attaining 
Sex Emvf: A Workshop Package for 

EL£MENTARY-SECONryi?Y EoJCATORS — ThE 

Cownity's Role (Outline and 
Participants' Materials for Application 
Sessions for Community Group fto^ERs) 



\ 



Shirley McCune and Mart' x Matthews 
Resource Center on Sex .^oles in 
Education 

1978 

S3. 25 

Superintendent of Documents 
U.S. Governnient Printing Office 
Washington, D.C. 20402 ' 
Stock nuinber: 017-080-01931-1 

TYPE or RESOURCE: Workshop guide (154 pp.) 



DEVELOPED BY 
DATE 

cost 

available from 



DESCRIPTION 

This dcjument presents iriaterials developed for the cormiunity 
groups application sessions to be conducted during the third 
and fourth parts of a five-part workshop for elementary and 
secondary educators on implementing Title IX and attaini^ig 
sex equity. Other application sessions in the workshop are 
available for administrators, teachers, counselors, vocational 
educators, and physical activity specialists (see pages 30-38). 
The first, seconc;! and fifth sessions of the total workshop are 
designed for a diverse audience and cover the context of Title 
I.X, Title IX regulations and grievance procedures, and plan- 
ning for change (see pages 26-29, 41). The sessions for 
conmunity groups provides strategies for and experience in 
building a knowledge base and skills for chaVige. Both group 
leader ar)d participant materials are provided, including agenda, 
times, handouts, lectures, activiti^es, wo»"ksheets, and 
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evdludtions. The application 
with the intended audiefice or 
workshop package. • 



sessions can be used separa 
used as part o*' the total 



% 



^^^^E: Sugar and Spice Is Not the Answer: A 
Parent Handbook on the Careej? 
Implications of Sex Stereotyping 



OtVELOPED BY 

DATE 
COST 

AVAILABLE FROM 



Louise Vetter, Cheryl f^recjittr Lowry, 
and Carolyn Burkhardt 

1977 
$4.50 

National Center Publications 

The National Center for Research in 

Vocational Education 
The Ohio State University 
1960 Kenny Road 
Columbus, Ohio 43210 



TYPE i'i i^L SOURCE 



Also available from ERIC: 
Booklet (54 pp. ' 



ED 147 560 



DESCRIPTION 

This handbook explains how children's career options are 
liinUed by stereotyping, why it is important that children 
not.be limited by preconceived sex roles* and what parents 
^in do about _stereotyping . The first four sections explore 
the socializing influences of sex role stereotyping on male 
and female behavior, career choices, and participation i-n the 
work force. A cjiapter on schools highlights oinissions in 
curriculum and differences in treatment of students as a 
result of stereotyping. It suggests activities for parents 
and their children and describes methods of assessing schools. 
Organizations andVesources available to parents seeking help 
and information are listed in the final chapter. Although 
this handbook was designed primarily for Individual parent 
use, it also provides awareness information for teachers and 
school boards. 
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TITLE: 



r 



DEVLLOPED BY: 

DATE 
COST 

AVAILABLE FROK 



J 



Career Planning Programs for WbMEN 
E^flc^EESJ Annotated Bibliography 

Patricia Worthy Winkfleld, Cheryl 
Meredith Lowry, and Louise Vetter 

1977 

Availatjle at no charge 
LoLjise Vetter 

The National Center for Research in 

Vocational Education 
The Ohio State University' 
1 960 Kenny Road '--.^.^ " 
Columbus, Ohio 43210 V 
(limited supply available) 

Also available from ERIC: 
CE 021 477 



refer to 



TYPE ^- RESOURCE: Resource list (40 pp.) 



ERIC 



DESCRIPTION 

This annota ted bibliography is one four products per- 
taining to current career planning programs for emfiJoyed 
women in business, industry, and community and junior 
colleges. The other three documents are the results of a 
national survey (see page 78), prototype program (see 
page 80), and a review of the literature (see page 82). 
The bibliography was developed to inform persons who work 
with employed adult women of the programs and activities 
across the -country that can enhance the careers of women 
employees. Seventy programs are described in two sections: 
employer programs and community and junior college programs. 
Programs are listed in alphabetical order and descriptions 
vhich contain the following information are provided: 
employer/institution, c^tact person, address, unit offering 
the program or activity, types of programs or activities 
offered, sex of participants, and program goals and 
objectives. An indeij^lsting the programs by state is 

76 
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provided. This bibliography is primarily designed for 
those who provide career planning for employees, or students 
including employers, personnel development staffs, and 
counselors at the postsecondary level. 



V 



TITLE 



Career Planning Programs for \kmi 
EmDYEES: A National Survey 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



\ 



Louise Vetter, 'Patricia Worthy 
Winkfield, Cheryl Meredith Lowry, 
and Robert M. Ran-som 

1977 

Available at no charge 
Lpuisfc Vetter\^ 

The National Center for Research in 

Vocational Education 
The Ohio State University 
1960 Kenry Road 
Columbus, Ohio 43210 
(limited supjily available) 

Also avail'kble from ERIC: 

Research report (76 pp. ) 



ED 170 600 



DESCRIPTION 

This national survey report is one of four products 
pertaining to current 'career planning programs "for employed 
womeh in business » industry, and community and junior 
colleges. , The other three documents are an annotated 
bibliography of programs (see page 76), a prototype program 
(see page 80), and a review of the literature (see page 82) 
This docuiTient reports the results of two mail surveys 
designed to study the career planning programs provided by 
employers aRd educational institutions for women employees 
Companies on the Fortune 500 11st,( higher education 
institutions, and conwunity and junior colleges were 
surveyed. Provided ih this document are a suirinary of tha 
findings, an introduction, the purpose and objectives of the 
study, a description of the methodology, a discussion of the 
results, a discussion of conciusions, and recomnendations. . 
A bibliography and appendices are also included The 
results are presented in cha^i-c form with narrative v 
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explanatfons. The recoRinendations offer suggestions for 

hfL!l«?.7^®^^^*'^^''^^''°5''*"'^- information can 

be-tiseful to researchers and program planners developing 
model career planning programs. ^ 
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TITLE 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



Career Pljwning Programs for 

Women Employees: Prototype Programs 

Louise. Vetter, Patricia Worthy 

Winkfield. Robert M. Ransom, and 
■^Cheryl Meredith Lowry 

1977 

Available at no charge 
Louise Vetter 

The National Center for Research in 

Vocational Education 
The Ohio State University 
1960 Kenny Road 
Columbus, Ohio 43210 
(limited supply available) 

Also available from ERIC: refer to 
CE 021 478 



TYPE OF RESOURCE: Research report (72 pp.) 



DESCRIPTION ^ 




This publication is one of four products pertaining to 
current career planning programs for employed women in 
business, industry, ana community and junior colleges. The 
other three documents are an annotated bibliography of 
programs isee page 76), a report of a national survey (see 
page 78), and a review of the literature (see page 82) 
This, document details three comprehensive career plannino 
program mddels and. is a result of a modified delphi 
technique used with eleven leaders in the area of career 
developinent of women. The three featured program models for 
anployed women were developed from the professional judgments 
Of these leaders and are recommended for the followinq 
cn^ic^^'i programs sponsored by employers, programs co- 
sponsored by employers and educational institutions, and 
programs sponsored by educational instifuticms. Goals, 
Objectives, and career development activities are presented 

80 



for each settling and appear In order of tn^ortance as judged, 
by the panel. The prototype development procedures, materials, 
and results are presented. This publication, can be useful to 
educators and personnel directors who offer career planning 
services to improve the occupational status of currently 
employed womer. 
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TITLE: 



Career PukNN I NG Programs fcdr Women 
Employees: Review of the Literature 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



Patricia Worthy Winkfield, Cheryl 
Meredith Lowry, and Louise Vetter 

1977 

Available at no charge 
Louise Vetter 

The National Center for Research in 

Vocational Education 
The Ohio State University 
1960 Kenny Road^ 
Columbus, Ohio 43210 
(limited supply available) 

Also available from ERIC: refer to 
CE 021 475 ' 

Research report (29 pp.) 



DESCRIPTION 

This review of literature is one of four products pertaining 
to current career planning programs for employed women in 
business, industry, and comjnunity and junior colleges. The 
other three products are an annotated bibliography of 
programs (see page 76), a report of a national survey (see 
page 78), and descriptions of three prototype programs (see 
page 80). A summary of the literature reviewed presents the 
status of women in the labor force, the relationship between 
socialization and careers, career development theories, and 
ijpen's career patterns. This summary serves as background 
for an overview of thirteen career planning programs cited 
in the literature. These programs are listed alphabetically 
tjy name with a brief description and source of information. 
The concluding section challenges theoreticians, counselors, 
adult educators, personnel directors, and all persons 
interested in working with women in education and/or work 
environments to explore and develop the area of career 



development for womenjeajployees. A bibliography is included. 
This document can banisefu^ to anyone involved in career 
planning for women Bnd to educators contemplating the 
implementiition of a , model program. 



TITLE: 



Directory of People in ftoNTRADiTiONAL 

Jobs 



DEVELOPED BY; 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RES'^URCE: 



Marylin A. Hulmfe, Susan Anczarki , 
and Louise Small 

1978 (copyright restrictions on text) 

Available at no c'large 

Office for Equal Accesj 
Division of Vocational Education 
State Departmsrit of Education 
225 W. State Street 
Trenton, New Jersey 08625 

Directory (24 pp. ) 



OESCRIPTION 

This booklet provides a list of women and men in fSntradi tional 
jobs in New Jersey and nearby areas. U was developed as a 
,tool to help implement nonstereotyped .career awareness programs 
by providing access to role models. The directory is divided 
into fifteen oc . pationa'i clusters with specific occupations 
listed under each. The name, address, and phone number of 
those persons who have volunteered to visit classes or to 
allow on-the-job observation are listed along with their 
occupations. A list of companies that provide speakers for 
career days, a bibliography, and an. index of- the occupations 
are also included. Primarily targeted to .couriselors and 
career educators in New Jersey, It can be used as a model ■ _ 
for vocational educators in other parts of the eountry. 
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TITLE: 



Fostering Sex Faiw^ss VocATiofjAL^^ 
Education; Strategies for 
Administrators, - ; ^ 



DEVtLOSED BY: 



DATE 
■ COST 
AVAILABLE FROM 



TYPE OF RESOURCE: 



JpAnn M. Stelger and Sue Hi Sctileslnger 
SleijeV_...nrik anilKQStcQf^^^ . . . .... 



1979 ^ , ' 
$2120 ' 

National Center Publications 
The National Centei-^ for Research in 
" Vocational Educatten 
The Ohio State Univairsity 
1960 Kenny Road * ] 
Columbus, Ohio 432K) . . 

A^so available from ERIC: refer to 
. C^.-019 607 

,!nTDrmation analysis (2^ pp.) 



DESCRIPTION - . • 

This paper was designed to provide administrators with art 
overview of . sex fairness issues addressed by Title IX and'^ 
,Title«^II of the Education Amendrijents of 1972 and 1976 respec- 
tively. It also su^ests some possible strategies for action, 
The first sectioh^reviews the literature dealing with occupa- 
tiDnal segregation, sex role socialization in schools, and 
vocational education's role in sex segregation. Five Taws 
pertaining .to equal opportunity in education and employment 
are reviewed in the second section, Thfi section detail inJf^ 
strateg.ies for action makes specific reference to students, 
special populations,' employees, and the community." Suggested 
stra^tegies for career education, prevocatlonal programs, ' 
introductory vocational classes, recruitment, retention, v 
cooperative education programs, placementj and follow-up 
support are offered. Administrators can use this paper as 
they conside- strategies for dealing with sex equity issues. 

■ " 85 ' • ' 



TITLE; 

DEVELOPED BY; 

, DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



The Guidance ^teEDs of WbiCN 



Lenore- W. Harmon . ■ ' 

University of Wisconsin - Milwaukee 

1979 * . . • . '^ 

$1.90 / 

National Center Publicatiorfs' 

Ttre National Center for Research in 

Vocational Education 
The Ohio State University 
1960 Kenny Road 
Columbus, Ohio 4321 0 ' 

Also Available frbffi^^ERIC: refer to 



CE 019 609 



Information analysis (16: pp. ) 



DESCRIPTION . " . 

This paper is designed to provide ready acc£St to recent * 
research on the guidance needs of w<?inen,-to synthesize' the 
researchers' conclusions, and to make reconmendations for 
action based on these conclusions. The. first two sections 
deaT with sex differences and how biology and culture affect 
the ways sex differences develop. The thi/d section reviews 
Maslow's hierarcny of needs, Perry ' s j'lodef of cognitive 
developinent, "Super's theory of careeridevelopment, and 
Crites' i,,easure of career maturity as possible models to 
explain career developinent patterns of'v^men. .The paper 
concludes with a review of intef*T*al and external, barriers 
to realizing equal opportunity, /freferences are''*given^fo.r. 
the research. Designed to provfde a convenient source of 
information and recoinnendations in a condensed form, this 
paper makes specific reconmendations for action for counselors 
teachers, administrators, and iresearchers. 
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TITLE: i^^LECTED i'b€N: ThE^-^UCATIONAL NeEDS 

OF Displaced Homemakers, Single fbiwERs 

AND CLdER i^b€N 



DEVELOPED BY: 



DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE 



DESCRIPTION 



•Carol Eliason . , . - 

Center for Women's Opportunities 
Ainerlcan Association of Coinmunlty 
and Junior Colleges , , » 

1978 ■ ■ 

$4.82 (paper copy j, $.83 (microfiche) * 

ERIC Document Reproduction -Service. (EDKS"^ 
P.O. Box 190 ' . ■ .. V / ' 

Arlington. Virginia 22210 

ED 163 138 ■ " • , 

Report of public hearings (.&3 p~p.) 



This booklet is the result of a series of public hearings. 
It presents recommendations for the Secretary of Health 
Education and Welfare concerning changes' in or add4tions 
to federal laws, regulations, policies, or programs that 
are needed to achieve educational equity for displaced 
homemakers, single mothers^ and older women. Recon?nen- 
dations that can be useful to local agenc1es,,and institutions 
seeKing to serve those groups are also presented, along with 
Identified issues that may require further attention, 
investigation, and action The report includes an Intro- 
duction, summary, recommendations, and highlights of the 
testimony. Appendices contain case histories as told by 
each group, the hearings, agenda, lists of participants and 
contributors, funding resources, -and a bibliography. 
Although prepared as a report for^a special group, the 
findings '.contained in this publication have im?rl ications e- ■ 
for community social s^jrvice agencies, adult and vocational ^ 
education programs, and counselors ^t the secondary' and 
postsecondary level. 
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TITLE 



ft?E5ARING toEN TO TeACH NON-TRADITIONAL 

VocAjioNAL Education ' • ' 



•DEVELOPED ^V; 

'date 

COST 

AVAILABLE FROM 



I 



TYPE ^ RESOURCE 



ReslynD. Kane 
Rj Asaoc.iates, Inc. 

$3.80* . " 

National Center Publ illations 

The National Center fof- Research in 

Vocational Education - 
The Ohio State University 
1960 Kenny Road - 
Columbus, Ohio 43210 * " 

Also available from ERIC: EO 164 978 
Concept jDaper (53. pp.)., 



DESCRIPTION , . • 

This paper proposes a model to prepare women to teach^non- ' 
traditional vocational education It Is divided into t^ * 
main sectionsT The rationale fer a retraininr'odel d1^^ 

each^rr^'h^'^ °H '"'^'^^^^ ^^^^"^ voca??on 1 Id cati 
teachers, the underrepresent .tion of wcnien in- male-Intensive 
skilled occupations, and ivcys to detennine- the n^ed for a 
retraining program. The Second section on impl^enting a ' 
. retraining, program addresses the 'conceptual frameS of 
the program, development of a plan, selected prSgSs in • 

nl L?Hn-'"'"'''!'^ ''"'^^^'^^ '^'^ industrial^rts educaiion.. 
and techniques- and programs responding . *o special rfteds A . 

^'"9 ^J^^^pent, notes. .additional referllces, L 

? ^PP^ndix usting resources -.^crr women in'non- C 
traditional emRloyment are included. This '"concept paper 
he useful to those people in te.cher education and state leJef 
agencies responsible for vocafional • teacf)*r preparation ' 
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TITLE: 



DEVELOPED BY: 

DATE 
• COST 
AVAIL-ABLE FSOM 



TYPE, OF RESOURCE: 



Professional Deveup^ Proqwis 
FOR Sex BiuiTY in Vocational Education 

Mary Ellen Verheyden-Hilliard 
Verheyden and Associates 

1979 ' 

$2.20 

National Center Publications 

The National Center for Research in 

Vocational Education 
The Ohio State University . 
1950 Kenny Road 
Columbus, Ohio 43210 

Als3 available I'rom ERIC: rgfer to 
CE 019 608 

Inforfnation analysis (21 pp^}. ' 



DESCRIPTION ' • I • • 

The state-iQf the art of professional development as it relates 
to sex |quUy in vocationa^wSycation is reviewed in this 
documeaa A review of litera-ture investigates , the problem of 
sex dis<rrimination and bias among counselors and teachers; 
professional .developiTient for sex equity in vocational education- 
for administrators, teachers, and counselors and a^roaches ' 
to be used; professional development for students; and the 
role of sex equity coordinators. Recoiroendaticns are made 
for p.lanmng for training, for conducting the training', for 
analyzing the' key points in sex equity programs! and for 
'^describing future efforts. A sumnfat^y of the training efforts 
of 21 states is provided; as well as the literature- references 
This publication can be iiseful to those state' and local 
educa tors responsible for profe^siona.l development, and to 
.yn^. colleagues and staffs as a spurce of information and 
reoDimiendations. 
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TITLE 



. DEVELOPED BY 
DATE 
COST 

AVAILABLE fROM 



TYPE OF "RISOURCE: 



DESCWPTION 



Resource UpnATE/1979; 
-Sex Equity in Vocational Eljucation 

Dissemination and Utilization Program 
1979 

Aval-Table at no charge 

Dissemination and Utilization Program^ 
The National Center for Research ) 

Vocational Education 
The Ohio State Universiti^ 
1960 Kenny Road ^ 
Columbus, Ohio 43210 

Poster/fly#r ' \ 



T-his listing features annotations on 56 sex equity resources 
available to yocat;cna> educators. Resources are<categorized 
hy state and local projects, strategies for^ction '(inclidinq 
curnculum. guidance, ^inservice. recruitment and placement/ " 

evaluation), nonprint media, and 
ref^rrah and references (including bibliographies, organiza- 
tions, andresearch refterts). Availability and contact in- 
formation is^ provided foV each ^-esource listed. The poster 
can be- usfl|d by counselors, administrators, teachers, parents, 
students, program p]anner|, and women's kudies personnel 
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TITLE: 



Sex Equality ih VocATiof^AL Education: 
A Chance For Educatoi^ to Expand 
Opportunities for Students 



■ lUVELOPED BY 
^ . DAfE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



Barbara G. Schonborn and Mary L. Q'Neil 
1978 

$3.50 • 

Women's Educational Equity 

Communications Network • j 
Far Wes.t Laboratory for Educational 

Research and Development • 
1855 FoUran Street 
San Francisco. California 94103 

Resource 



^^cejn^flc^T (33 pp.) 



DESCR^^TLQN 

The purpose of- this publication ts to examine current issues 
affecting women in .vocational education. Information is 
presented on the need for action toward sex equity in 
vocational ed'ucation and on how school personnel can begin to 
.effect change. The publication 1s organized in four parts. ■ 
The first part is a discussion of the need for change in 
vocational education and an overview of sex equity problems 
in the context of vocational education's purpose. Next d-s a 
description of the six major pieces of legislation designeo 
to have ah ingact on education. The third part is a dis- 

°r ^™5es which focuses on awareness, attitudes 
and behaviors; training educational personnel; recruiting 
teaching and supporting students; and the role of change 
agents. T-he final section Is an annotated resource list 
containing sections on teacher training materials and methods; 
counselor training materials and methods; curriculum guides 
and programs; counseling and guidance materials; agencies and 
organizations; and books, reports, and bibliographies. This 
document can be useful to individual school personnel at the 
secondary:, pos^secondary , or community level as an infonnation 
and bibliographic resource. 
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TITLE: Sex Equity Materials And tesdjRCEs 



DEVELOPED BY 
DATE 
COST 

AVAILABLE FROM 



I. 



TYPE Oh RESOURCE: 



Rhode island Department of Education 
1979 

Available at no charge 

Rhode Island Departir.ent of Educatioh 
bureau of Vocational -Technical 

Education . 
22 Hayes Street 

Providence. Rhode Island 02908 

Resource packet (components vary in 
length) 



DESCRIPTION 

This packet of five items has a variety of uses. The Mreatovu 

Rhode Island Women and Men in Nontraditional Oasupationa 
contains the names, work addresses, and telephone numbers of 
wanen and men working in nontraditional careers who ha«e agreed 
to talk to classes or to be visited on the job. The listings 
are divided into thirteen career x:lusters with occupations 
listed and indexed. Thfe Diyeatory may have limited use outsldfe 
of Rhode Island, but serves as a model for what might be 
developed in other states. The Voaational Education 'Guide for 
Eliminating Sex Bias and Sex Stereotyping Is a check! is^, that ' 
can be used to evaluate school policies in general, with special 
sections on counseling, instruction, curriculum, and per^nnel 
policies and procedures. The Attitude ScaU^ can be userf with 
junior and senior high school stydent^ teachers, counselors, 
administrators, and parents. Instructions are given .for the 
group leader to help participants examine their own attitudes 
toward issues concerning women and men. Copies of a recent 
editipn of Fhwh of Fart, the sex equity newsletter of the 
Department of Education, are included. A syllabus for a 
department-sponsored college lev'el course. Exploring Sex Ro!..-^ 
.in Voi^atianal Education and Society^ offers a model for 
teacher educators considering offering such a course. 
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Sex^air iNTEfjksT Measu^ment: , 

RESEiifeCH AND IMPLICATIONS 

Carol Kehr Tittle and Donald G-. Zytowski, 
editors 

National Institute of Education 

$10.82 (paper copy), $.83 (microf ich^) 

ERIC Docuraent Reproduction Service 
P.O. Box 190 • . 

Arlington, Virginia 2?210 

ED 166 416 

Collection of papers (169 pp. ) 



.This book is designed to help redefine research needs in 
interest nieasureRient, to provide useful .directions for inter- 
preting measurement instruments, and to develop strategies 
for taking limitations of current measurement instruments into 
account. It is divided into three major sections, each* 
preceded by an editor's comments. Part I is an introduction 
and relates the content of the document to an earlier do'cument 
on the topic. Part II describes the research on sek, fairness 
of interest inventories and contains five articles on homo- - 
geneous scales, six articles on occupational scales, and two 
articles on the interests of special groups. Part III deals 
with the implications of recent developfifen^s and legal Issues 
regarding sex bias in the selection and use of career Interest 
Inventories.^ The appendices contain the text of the National 
Inati'tutc of Education Guidelines for Assessment of Sex Bias 
and Sex-Fairness in Career Interest Inventories and an Illu- 
stration and interpretation of those guidelines. This book 
of readings was written, for a diverse audience; it can be 
of most use to counselor educators and research faculty. 
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V • Tl|tE: 

\ 

DEVELOPED BY: 

DATE: 
COST: 

AVAILABLE FROM: 



TYPE OF RESOURCE: 
DESCRIPTION 



TITLE: Sex FAifj^ss in Careb? Education 



DEVELOPED BV 
DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



DESCRIPTION 



Maria Peterson and Louise Vetter 
1977 

$3.25 

National Center Publications 

The National Center. for Research In 

Vocational Education ' 
The Ohio State University 
1960 Kenny Road ■ 
Columbus. Ohio 43^Q_ 

Also available from ERIC: \Ep 149 179 

Literature analysis (36 pp. )\ 



. This paper provides an analysis of the literature on sex fair- 
ness, w career education. It gives an overview of the current 
status of working women including reason^ why women^work, oc- 
cupations tn which women work, comparative Income levels, and 
reasons for the currsnt situation. The p^^er also discusses 
^ex, fairness in career education leadership by briefly lookinq 
at sonie career education leaders and describing some new steos 
and -corrective measures. Sex-fair materifls and ?^sert^ce ^ 
education are Identified as w^ys to make career education 
equitable. References and appendices are Included. The appen- 
• tll^l r^""^^^ resources for sex-fair materials, lists of mate- 
i-f "^^^ students, and inservice education resources 
This- literature analysis provides reference information and 
suggestions which can be useful to teacher educators and teach- 
er^ engaged in career education. - 
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TITLE: 



DEVELOPED BY: 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE: 



t 

Sex pAIf^SS in VoCAtlOPiAL EDUCATIOfJ 
John Phillip Schenck 

University of So^th Dakota at Springf i'eld 
1977 • ^ 

$3.80*' • , ' 

hjat'ional Center Publications { 
Th^- National Cer^ter fo»- Research in 

Vocational Education" 
The Ohio State University 
i960 Kenny Road 
Columbus, OinV 43210 

Also available from ERIC:- ED 149 189 

Information analysis (47 pp.) 



DESCRIPTION / ■ . 

This paper provides an analytic' re.view of programs and 
strategies which help program planners, and curriculum '* 
developers eliminate sex bias in vocational education. Thg 
paper is organized in six major sections. Tfie first two 
sections review literature dealing- with sex fairness as a 
warranted assumption and the impact of sex role stereotyping' 
and sex bias in vocational education on careers. The third 
section is a discussion of how social izatfon, instructional 
materials, vocational interest Inventories, and the world of • 
employment are forces that promote ineauity in vocational 
education. Fol -^Ing this, the forces that promote the 
elimination of 1 ^uity In vocdtiona> education are given * 
Including breaklf j the socialization cycle, neutral teing 
instructional materials, restructuring vocation*! Interest 
inventories, and current legislation. The concluding Section 
provides sev^n specific recommendations for action. References 
are appended. This Information paper ca-n be usefyl as a 
literature, reference for policy makers and curriculum 
developers. 
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TITLE: 



Some Up^esemrhasisd Issues. About 
Men. )fiomij and Work 



DEVELOPED BY: 

« 

"'. * DATE 
COST 

AVAILABLE. fRm 



TYPE OF RESOURCE: 



Susan Hesselbart 
Florida State University 

1978 

Available at no charge 

Dep&rttiient of Sociology 
Florida State University 

Tallahassee,. Flbrfda 32306 

Attention: Susan Hesselbart 
Speech transcript (18 pp. ) 



DESCRIPTION 

This paper was written as a presentation. to the American 
Sociological Association. It proposes that an overemohasi 

. on higfi-level occupations could lead to dis^drtions or 
mnudes about the relationships between gender and 
occupations. The author's review tjf current research 
revealed certain common assumptions: that there are ^ " 
gend$r differences in wor:^ aUatstoent and conwitjrient-, 

A'that men place a greater priority on work than family, 
and that males benefit from. greater occupational prestige. 
The author presents evidence for reexamining those assump- 
tions in light of data that have been underemphasized or 
ignored. Many questions concerning the ^tudy of gender 
differences in the labor force and family life are posed 

- as needing more stydy. This paper- can tje useful to educa- 
tionahpersonnel at all levels, and the questf<?ns posed ' 
could be used as a basis for discussion in student groups 
in a counseling or classroom situation. 
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, TITLE: 



DEVELOPED BY: 
DATE: 
COST: 

AVAILABLE FROM: 



ThE Testing of Selected Stt^tegies to 
Eliminate Sex Bias in Vocational 
Educatic^ Programs: Executive Summary 



Eric Rice and Rose Ethe^idge 

1977 (copyright restrictions) 

Available at nc charge 

System Sciences, Inc. 
P.O. Box 2345 

Chapel Hill , North Carolina 27514 ( 
Also available from ERIC: ED 160 757 



TYPE OF RESOURCE: Research report (35 pp.) 



DESCRIPTION 

This executive sumtuary is the final technicaj report of a 
project whose primary objectives focused on identifying, 
developing, and evaluating alternative strategies which 
educators-^particularly vocational educators-could employ 
with students, teachers, and administrators. Strategies 
concentrated on elimifiating and preventing the restrictive 
influences of sex stereotyping and. bias on the fnterests, 
attitudes, occupational expectations, and training offered 
to students of both sexe$. This summary is one part of a 
five-volume report which also includes an administrator's 
manual (see page 11). and three sets of s^udtent curriculum 
materials. It incorporates introductory materials, methods 
and procedures, findings and results,* conclusions and con- 
siderations for future action, references, and 6 description 
of Its companion products. It can be useful to educational 
researchers and administrators. 
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TITLE: 



VocATicm. Education Sex EcaiiTY Program 



DEVELOPED BY: 



Pennsylvania Department of Education 
Bureau of Equal Educational Opportunity 

1978 



DATE: 
.CO'ST: 
AVAILABLE FROM: 



Sex Equity Coordinator 
Bureau of Vocational Education 
Pennsylvania Department of Education 
Box 911 

Harrisburg, Pennsylvania 17126 



Available at no charge 



TYPE OF RESOURCE: 



Information packet (components vary in 
length) 



DESCRIPTION ■ * _ - 

This package was designed as an introduction to the State of 
Pennsylvania's sex equity office. Providing the user with a 
complementary collection of reprinted materials from a 
variety of sources, it can serve as a model for those interested 
in providing general information about educatj<5na} equity 
issu_es. The package includes a brochure entitTW An Intro- 
duction to the Vocational Education Se:c Equity Praqvam^ which | 
describes the services- of the state* off ice; directiWis for' 
noininating exemplary programs for sex equity in yoCfitional 
education; a collection of twelve reprinted articles which ' 
feature the changing labor force and the family, counseling, 
expanding s€x roles, measurement and testing, language, and 
how to create awareness^of sex .fairness; the review juide 
for vocational educatic^i from Cracking the Glass Slipper-, 
a resource list entitled Raioui'ces on Eliminating Sex Hoie . 
:'t.-i'rct-:>r'>i; hi Vocat f-onal Education i An Equal cfiancSf a-"' ' • 
parent's introduction to sex fairness in vocational education; 
and Guidelines for Sex-Eair VocationaU Eduaaliion mteHala, 
three booklets on evaluating materials. As a model, thfs 
packet can be useful to state and local sex eqti^ty coordinators, 
administrators, and program planners at the 'Secondary 'and post- 
secondary levels. • ' . 



TITLE: 



"Women in Cownity-and JikoR Colleges: 
Report of^iJ^ Study on' Access to\ ' 
Occupational EbucXTidN 



DEVELOPED BY 
DATE 

AVAILABLE FROM 



Carol Eliason "* 
1977 * •' 
. $5.00 •> ' 

Ainerjcian Association of .Cornmunity and 
' Junior Col leges 

. - • One Dupbnt Circle, N.W. 

Washington, D.C. 20036 

Also available from ERIC: ED 148 429 
TYPE OF RESOURCE: Research repon (69 pp.) 

DESCRIPTION ■ . ^ 

Jhis document suinnarizes the findings of 6 study on female 
studeq^s enrolled in vocational/occupational programs at 
ten two-year colleges. Analysis of institution-related 
pt-oblems for the female student, model support programs 
and services ,\ possible sex bias in financial aid programs, 
and the«exp^nsion of curriculum are presented. Appendices 
include a student survey questionnaire- and interview' • 
outline used during the study, a cgmparisqn of question- 
naire responses by male and female students, a listing of 
exefnplary programs for women in tv^-year colleges, and 
a listing of additional funding sources. Ant^xtensive , 
bfbliography Completes the document. This study can be 
used by^3dministVators, teachers, program planners, and 
counselors. 
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TfTLE; 



DEVELOPED BY 
DATE 
.COST 

AVAILABLE FROM 



WofiEN IN fkmrnniiom. Vocatiomal 
Education m' Secondary Schools 



Roslyn 0. Kane and Pamela E. fratee 
1978- / ^ ■ ' 

$9.50 ■ 

Rj Associates, Inc. 
1018 Wilson Boulevard 
Arlington, Virginia 22209 . 

Research report (-106 pp.) ^ : 



TVPE of RESOURCE: 
DESCRIPTIOI^', 

This document examines, the vfinding^ of a study condiK:ted to ■ 
fuCola 'hH' \"^^r^^^ occupational de^ Wand 
vnJ^Knnl? ? -'^^ enrolled in nontraditional 

yocatfonal training and how those factors differ frcHn factors 

Resluf f r 'f?^^^^ irvmixed^and traditionanrlfning ' 
Results are outlined in an executive suiTmary and are detai ed 
in twelve chapters which include infomat^o^ on influentia ' 
persons, impact of counseling techniques, motivational fictors 
differences iri math and Science preparatioh, related empW^^ 
ment of. students, post hig^r school plans, and demographic 
characteristics. The analysTT^ implications sections - 

evaL?rnra^HrSl'^ ^k" ^! "''^ ^^'^ ^^^^'^^ decisi'bnS arid 
evaluate practices. This document can be useful to 

administrators and counselors. It may'also be of use to 
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TITLE: ItMEN'AND THE SkIUED TrADES 



D^VELOPEC BY: . Hom& If Briggs 

Wisconsin State DepartmeolJJf Industry, 
Labor and Human Relatio>is 

DATE: ' 1978 ,. ' 

. ** COST: \ J2.80f 

.AVAILABLE FROM: ^ National Center Publications 

The National Center for Research in 

Vocational Education 
The Ohio State University 

^60" Kenny Road 
Columbus, Ohio 43210 

A'lso available from ER^: ED m 975 

^YPE OF RESOURCE: .Infon^ation analysis (34 pp. ) 

DESCRIPTION ■ - • ' 

■This paper reviews the research on the education and training ' 
of women ?or participation in the skilled trades. It is 
designed to provide information to people concerned with 
employment and training. /or employment. The paper is divided 
into three sections.. , The introduction provides background 
information including a comprehensive table listin'fi the 
number of womel^ employed in 65 different skilled trade area's 
in the years 1960 and 1970. The review of literature section 
discusses research available on women's positions in the skilled 
trades, apprenticeship, vocational education, 'and government- 
sponsored employment and training programs. The final section 
discusses future developments and research needs. Notes, 
references, tables, and an appendix listing the apprenticeship • 
trades are i^ncluded. This paper will serve as -an information 
resource for administrators, counselors, placement personnel , 
and researchers in training prografu^-. for skilled trades. 
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TITLE: Women a?© Work - New Options 



DEVELOPED- BY: 
• DATE: 

AVAILABLE FROM: 



Linda Artel in consultation with • 
Valeria Wheat ' ■ • 

1979 

$4.75 

Women ' s Educattpnal Equity 
Canmunj cations Network 
. Far West Laboratory -for Educational 
Research anjl Developinent 
1855 Folsom Street 
, .. San Francisco, Calffornia 94103 
TYPE OF RESOXJRCE: Guide to nonprint media (76 pp.) ' 

• . - ' ■ . . ■ ^ - 

DESCRIPTION ' , ' - 

This sourcebook, contains information- about £ vartety.of non- 
pnnt media dealyig with career options for\omen. Descr^ 
trve irrfomat^on tncludtng type TTfTTiedliJffir^^^ . 
cost, length, dd-te of development, and reconmended age level 
tor use-as well as a brief annotation and remarks about reo- 
resentativeness and technical- qual ity-areVovld^a for each 
Uem. The guide includes a listing. of university media cen- 
ters along with a listing of additional print and nonprint 
resources. A subject index for locating media which deal 
with a particular topic and indicates resource format is also 
provided. Elementary, secondary, and po^tsecondary teachers 
and counselors may find this guide useful, as may conmunity ^ 
and adult service organizations./ ^ . 
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TITLE: 



YCX^ \kmi AMD BlPLDYMENT: 

We Know and Need to Know 
About School-tcH4ork Transition 



DEVELOPED BY; 

DATE 
COST 

AVAILABLE FROM 



TYPE OF RESOURCE,: 



Murlal Berkeley, Faye Baumgarner, 

and Lois Morrill 
The George Washington University ' 

1978 

I • 

\ 

Available at no charge 

U.S. Department of Labor 
Office of the Secretary 
Women's Bureau 
^ l^jashington, D."C. 20210 

-^Iso available from: 
Superintendent of Documents 
U.S. Government Pointing Office 
Washington, 'D.C. ^402 

Conference report (91 pp.) 



DESCRIPTION • ■ , ■ ■ 

This is a summary of a conference dealing with the school- 
to-work transition of young women. It was developed for 
participants as a me^ns of disseminating ideas for helping 
young wonlen enier the .labor force on an equal footff?g"wi th 
men. The first section contains a discussion on opening 
future horizons for women and sumnarizes fiQts on the 
employment of women. Each of the next fourlections contains 
summaries of reports from various-.partnfeVs in the school - 
to-work transition including youth', educators, pre-employnient' 
and employment program operator^,, and the private sector-. 
Federal programs for youth employment are then detailed, and 
the report ends with conference conclusions. ' Themes of the 
conference include the need for collective acting, for - 
consciousness raising, for changes at th& institutional level, 
and for good data bases 6n *the employment of women and 
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minorities. Other themes highlighted- are the importance of 
females considering non traditional emplo^nt early In their 
lives, the Influence of parents , the special problems of 
minority women, and the ripple effect of change. Counselors 
•and teachers can use^this document to get a new perspective 
on how to help students prepare for or make the transition 
from school to work. It can also be used as support material 
in a program dealing with employers. 
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INTRODUCTION TO PART II 



nliVun JTi^i Ij B^tt^j. briefly sunwarizes some of the 
^ISLImIh *J °" "^^^^^^^ the elimination of sex dis- 

I^Sf^?"^^'*^?^' stereotyping in educational programs- 
IX J Sr?^?? 1? ^^"tlonal education. It focuses Wt?1ft 
IX of the Education Amendments of 1972 and Title II of the 
|ducation Amendments of 1976. and it provides c?oss-?eferlftces 

clbteTKriat?^^"^^ ^" '''' ' V^"^ ^° '^^ "^^^^^ 



WHAT ARE TITLE IX AND TITLE II? 



•€ 



Title IX and Ti-tle II are two important laws that address 

X]t?SS°''*T?i?^ ff.'^"^!"!^ employees in vocational • 
MM?« c«' J ^ « federal civil rights law which pro- 
hibits sex discrimination In all education programs recelvino 
^ federa funds. Title II Is also a federal law It states the 
provisions governing all fedei^lly- funded vocational education 

sex bfas and sex stereotyping in vocational education. 

- ™ IS THIS PART OF EQUAL IS BETTER SET UP? 

Part II is divided Into three sections: 

• r^ff^'fJ* '^^^^ section gives you an overview of what 
Title IX says. One by one. you'll find f quick sunmary 
Of the major portions of the 'law, followed by $ directory 
of the resources described in Part I of this guide that 
pertain to It. . ^ 

• ■ » ' ' * 

• ntle II It's arranged the same way— first a general 
' a1 J^^lf"' ^ ^^oser look at its components 

that deal with sex equity-along with a directory of Part 
. I sources that ap^ily to each component. " ' 

• For Your Information. This section contains a seVof 
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capsule descriptions of other laws and regulations that 
affect sex equity in education and en^loyment. 

But FIRST, HOW ABOUT A QUIZ? 

Want to find out if you're aware of the implications of . 
Title IX and Title II for your school and classroom? Even 
though there are important differences, it's sometimes easy 
to confuse the two laws. Listed below are ten items which 
reflect specific provisions of either Title IX or Title 11.* 
Read each statement and determine the law to which it refers. 
The answers are on page 140. If you have problems, why jioO' 
review the legislative summaries in the next few pages? 

WHICH LAW (TITLE IX OR TITLE II) ADDRESSES... 

(1). .. using different criteria based on'sex. for ad-- 

mitting males and females into an auto mechanics 

class? 

(2)... having i; ingle sex clubs such as an All male Future 

Farmers of America? 

' C3). .^.requiring states to develop five-year vocational 

/ education plans- which include specific steps for 
eliminating sex descrimination? 

(4)... a program. priority of consumer and homemaking 

education for both males and females? 

{5).. .conducting a project to increase the number of 

women instructors who could serve as role models 
for female students in programs which have tra- 
ditionally enrolled mostly males? 

(6). . .guidance counselors 'channeling males into indus- 
trial arts and females into home economics? 

(7). ..each state agency designating a person who has 
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responsibility for reducing. sex bias and dtscri- 
nn nation. In vocational education? , 

(S). . .developing and securing resour&es for an inservice' 

training program on how to reduce sfex bias and 
^ ^ discrimination for vocational education instruc- 
tors? < 

(9).. .not allowing a certificated male to teach child 

development or a qualified female to teach carpen- 
try because of their s6x? 

(10)... assigning students to apprenticeships or work ex- 
perience programs solely on the basis of their sex? 

* Adapted from Division of Vocational Education. Alabama State 
Department of Education. "Equal Opportunity in Vocational Edu- 
cation" (Montgomery. AL, 1978), p. 21. 

Remember: You can, compare your answers above ^to the correct • 
answers shown on page 140. 
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*m pTActfets of selioolt igwcftst. ^ 



rmflwwt anil ^toittien prtctlcM ilil^ir* promwtocor — - 

• Bnploymftt pxwU<m9 •stiMfsh rtqufrMMU fm^ soadlserlnt- 
t »i/,?«o* ^ifivvUiont (iti^lbt inttffn {mscadum for • v^' *^ 

<^^M9^ ' .ILm m^t to HM out «rt ibMt mu Kid fir ^ 

tiOffcs, pdpitr to 4imk tut m m$ iwimrp^^tim of iitt liw, 

■- ■■' .*■*#-*■ .... . ■ ■ ■ --^ 

■ ' . \> 



Part 86, Slibpart A of the Title-IX t«qu1attof«s 
states gemmt provisions. Its sections oiitHne 
basic procedures for Insuring nondiscrimination 
and compliance w'th the law. It says that ^11 • 
schools -ah^ agencies receiving federal funds must: 

..^-^i evaluate their policies and practices to 

determine whether ttiey comply with Title IX, 
. and they must take necessary steps to end 
any discriminatory practices. 

• t^employ at least one officer to coordinate ♦ - 
^^heir efforts to comply with the law. 

^ • establish grievance procedures ,to hear com- '. 
plaints under Title IX. Employees,- unions., 
professional organiaations. students, and 
parents should J)e notified of the procedures. 

• make public notification that they do 'ihot 
discriminate en the basis' of sex. Students 
and employees must be. told how to coHtact 
their Title IX compliance. officer. 

» 

• declare themselves as equal opportunity 4m- ' 
ployers in«411 their afjmsuftcements, bulletins, 
catalogs, and applicatioiis. . ' - 
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Items In this guide that refiarf^ / 

incVude: ' ^ "^P"^' ^ ^-^ ^'^^^ ^-^ regulations ' 



PAGE 



\p. 39 



t RESOURCE" 



, • Mm the Glass Slinppr. dpco»c . ^ 

verheyden-HIl I lard, Washington, DC: Proiect 
, on Equal Education Rights (PEER). 1979. 

Implem enting Title IX , and Attaim»« w Equity 
Workshop ftackTiin-o; U^n^nt.>^,^..i3 ^ 
f^^^T Administrator'. Lu ° 

tnn nr-^'^nT Matthews. Washing- 

{qSo ^vernment Printing Office, 
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Im£Temeating Title IX and Attainino Se )c Equity- 

Ea ucators , Thg S iUiT^ 
in ^ articipants- M^teH^ls f.j A plj..^ .. 
Sess ons ror Lotnnunitv Group Members ^' 

tSn n?. 'hT '/^ ^'^^^ Matthews. Washing- 
1978 Government Printing Office. 

Implementing Title IX and Attaining S ex Equity 
A Worksnop p ackage for Elementarv-Secolfcr'. 
EQucators - the Context ot Htle Ix . THHt- • 
liJie ana Kar ttclpahts' Materials f or'^G^k^FTF 
Session One), ^hiripy wrfSmn Harthl 

» ■ U.S. Government 

Printing Office, 1978. 

Ini£lMentinq Title IX ^nd-;i nain1nq Sex Fn.n'ty. 
AWkshoD Pack age for E)9mf> nt^ry.^...J^^^./ ' 
EoH^gto rs^ Participant's NotPhnni. Qh.;:tp.. 
McCuiie and Martha Matthews. Washington, DC- 
U.b. ^Government Printing Office, 1978.- 
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P- 4^ Mmplementinq 'Title IX and Attainlno Spx F Buit^r " 
A Workshop trackage for b Iementarv-$frcr.n3;?ry " 
pucators ^ Planning for ehani yi>44itt tine and 
Kartictpants' Materials for ^eneHc $esT rSH~ " 
T^ireel. bhir'iey McCune and Martha Matthews. 
Washington. DC: . U.S. Government Printina 
Office. 1978. ^ 

Implementing T itle IX and Attaining Sex Fou itv; 
. A Worksnop Package for Elementarv-^eHHifer 
Educators ^ ine Title IX Regulation an'B — 
GrT evance Process (Outline and i^'artlci'Dant.*; ' 

^tenais tor (Generic Session Ywoj : 

Martha Matthews. Washington, DC: 'u.S. 
Government Printing Office, 1978.- 

P- I mplementing Title .IX and Attaining Sex Equit y 

A_Workshop Package for Elementary- Seconda ry 
Educators ~ ihe Vocational Educator's R^e 
iOut llnes and Participants' MaterlaU for 
• AppHcatlon^.Sessions for Vocatjoftal 

Educators). • Jftyce Kaser, Majxi^a Matthews, 
and Shirley McCune. WasMl^ton , DC: US 
Government Printing Office, 1978. 

P- ' Model Policy Statement and Guidelines for 

Implenienta'tlon: ThP Elimination of Bias and 

Stereotyping on. the Basis of Sex in 

Inst ructional Materials,. Teacher Stratpg i es 
and Curric ul um Content . Equal Righf. ~ 
W.omen m Education Project, Education Commission 
c. the States. Denver, CO: Education . 
Conmission of the States, 1977, 

P • Model Policy Statement and Guidelines fttr 

Implementation: Equal Treatment of Students .* 
Epual Rights for Women in Education Project, 
Education Coimissicn of the States.- Denver! 
CO: Education Commission of the States, .1977, 
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Mod^l Pol icy Statement and Guidelines for 
Mfnplementatlon; Guidance and-Counselinq. - 
. Equal Rights for Wpmen in -Edu^atiorj Project. . 
TEducation Comniission of the Stated'. Denver, CO 
Education Commission of the States, 1977. 

Project: Strategies for Sex\ Fairness -^Hv Role As 
A Change Agent . Kansas State University. 
Pittsburg, KSi Kansas Vocational Curriculum 
Center, 1979. 

Sfex-Fair Interest Measurement: Research and 
Implications . Carol Kehr Tittle and Donald. G. 
Zytowski , editors. Washington, DC: National ■ 
Institute of Education, 1978. . 

Sex Fairness in Career Education . Maria Peterson 
and Louise Vetter. Columbus, OH: The National 
Center for Research in Vocational Education. 
1977. . ■ 

Sex Stereotyping Workshop — A Guide for 

Imp! ementation. Trish Arredondo. Or.lando. FL: 
Orange County Office of Career Education, n.d. 

Sugar and Spice Is Not the Answer: A Parent 
Handbook on the Career Implications of Sex 
Stereotyping . Louise Vetter, Cheryl Meredi ^. ^ 
Lowry, and Carolyn Bufkhardt. Columbus, OK- 
The National Center for Research in Vocational 
Education, 1977. 

A Suggested Approach to -Non-Sexist Teaching . 
Ohio Education Association/National Education 
Association. Columbus, OH: Ohio Education 
Association, h.d . 

Training Modules for Preparing Educational Leaders 
to Enhance Educational Equity for Females — 
Project Synthesis Module . University of Tulsa. 
Columbus, OK: The University Council for 
Educational Administration, 1978. 

Ill 



Wonien 



jfien and Work --.New Options. Unda Artel 
a/Ki Valerie Whea4:. Women's Educational 
Equity Communications' Network. San Fran- 
cisco, CA: Far West Laboratory for Educa- 
tional Research and Development, 1979. ' 
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state adfntsstons^ reamiitment, and ■ exemptions pro- 
v^3-wns. Their sections bar discrimination by all 
public schools— including vocational, professional 
as^hPv^iSn?! "ftr^raduate. and graduate Institutions- 
as they admit students. Private schools, includinq 
vocational and professional schools, are exempt. 

The law says that; 

• quotas ^nd other measures limiting student appli- 
cations and entailment on the basis of se)f are 
prombi-ted. . 

• equal efforts must be made to recruit both male 
and femalestudents. except When special efforts 

. are needed^ recruit/members of one sex in order 
to remedy the effects of past discrimination. 

• distinctions matje among students accordinq tn 
their parental, family, or marital status^must 
be eliminated. 
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Items ^n thfs guide that reflect, the admisaicm, t^amitmnt, 
'C^and exemptions provisions specified in ,Pi?rt 86, Subpart^ .B 
and C of the Title IX vegulations includp: 



PAGE ' RESOURCE 



P- 72' ' An Equal Chance: A Parent's Introduction to^x 
Jai^^ness i it Vocational Educatforu Martha 
. . Vatthews and Shirley HcCune. Washington, DC: 
, ■ U.S. .Government Printing Office, 1978. 

p. 2A Expanding Adolescent Role Expectations. * 

. Charmte.J. Farris. Ithaca", NY: ETornel 1 

University. 1978. "• '^Siv--^ 

p. 7 Model Pol icy xStatement and Guidelines for 

I"^p1e"^_?tat1on: The Elimination of Bias and 
Stereotyp^ing on the Basis of.Sfix in T ^ 

* I ns tr uc 1 1 ona n^te ter 1 a 1 s , Tea c her S tra teg 1 es , ^ 
j "and Curriculum Content , Equal Rights for Women 
in Education Project* Education Commission of 
the States. Denver, CO: Education Commission 
.of the States, 1977. 

p. 75 Sugar and Spice. Is Not the .Answer:^ A^^rent 

Handbook on the Career Implications~Qft Sex 
Stereotyp ing. Louise Vetter, Cheryl Meredith 
Lowry, and Carolyn Burkhardt. 'Columbus, OH: 
The National Center for Research in Vocational 
Education, 1977. 

p. 16 Support Yourself ,- Franclne Bennion. Salt Lake 

. City, ,UT: Utah State, Board of Education, 1979. \^ 

P- 52 ' tXi n^q Modules *for Preparing Educational 
" Seders to Enhance Educational Equity fhr 
"Females —--troject Synthesis Module . UmN 
sfty'of Tulsa. Columbus, OH: TRe~Univeri . 
Council for Educational Administration, 1978'. 
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P- ■ Tr^ It, You'll Like it! A Student's IntrodLctinn 
to Nonsexist Vocatlonar gducatbrT Martha — 
Matthews and Shirley McCune. Washington . 'DC; 
U.S. ^Government Printing Office, 1978. ■ 

P» Vocational Education Sex Equity Strategies, 

Louise Vetter. Caroljrn Burkhardt, and Judith 
^ ' Sechler. Columbus, OH: The National Center 
for Research in Vocational Education, 1978. 
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Part Subpart D of the Title IX regulations states 

treatment of^atudcnta provisiom.- Its sections pro- 
>v1de standards 'of equity for student programs and 
activities. Although some schools are exen^t from 
,the admissions- requirements ef the law. all schools 
must treat their aitei^e,d students without discri- 
mination based on sex. 

The regulations say that schools must provide equal 
treatment of students in- ' 

• access to schools and courses 

• extracurricular programs and activities (inclu- 
ding student organizations and competitive ath- 
letics) . - ' 

• occupational and vocational trying 

t services, aids, or benefits (including counsel- 
ing, coaching, insurance, awards, and" financial 
assistance) 

• housing 



• employment 

• rules. and regulations ^ 

Students may not be discriminated against on the ba- 
sis of marital, family^ or parental status. 

These reguTations also forbid schools to perpetuate 
discrimination by. providing "significant assistance" 
(for example,, making available a facility or faculty 
sponsor) to individuals or groups who distriminate 
against studen^ or er^gloyees on the basis of sex 
There are some Vxcepttons to tkis passage of the law, 
though-sch^cls may asiiist such oraanizations as 
fraternities ^nd sowjyjies, ,^oy and Girl Scouts, 
and the YMCA and YWCA. ' ' 
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Items In the guide that reflect the treatment of students 
piK>viBions specified in Part ^6^ Subpart D of the Title IX 
regulationa Include: •» 



PAGE RESOURCE 



P« 78 Career .Planning Programs for Women EmpToyees : 
- National Survey . Louise Vetter, Patricia 

Worthy Winkfield, Cheryl Meredith Lowry, and 
Robert M. Ransom. , Columbus, -OH: The National 
Center for Research in Vocational Education. 
1977. . 

p. 80 Cure^y Planning Programs for Women Employees: , 
V, ' Prototype frc^f^m s. Louise Vetter. Patricia 
Worthy Winkfield, Rooei t V Ransom, and Cheryl 
Meredith Lqwry. Columbus, OH: ine r^at^nnal 
Cfenter for Resear*ch in Vocational Education, 
197^ ^ 

P« 82 Career Planning Programs for Women Employees : 
to lew of the Literature. Patricia Worthy 
' Winkfield, CheryT Meredith Lowry, and Louise 
VetteV-. CoTumbasv OH:, The National C^ter 
for Research in Vocational Education, 1977. 
,• \ ' , 

P- 70 Crack'ing the Glass SI jpper: PEER'S Guide to • 

Ending Sex Bias in Your Schools^ Mary Ell^n 

Verheyden-Hilliard. Washington, DC: Project^ . 

jSH-Equal Education lights (PEER), 1979. 

■ ' • • • 

p. 86 The Guidance' Needs of Womert . Lenore W. Harmon. 

' Columbus. OH: The National Center for Research 
1p Vocational Education, 1979. . " 



P'. 45 Implementing Title IX and )itta1ning Sex Equity : 
A Works^iop Package for glementary'Secondary 
Educators — Attaining Sex Equity in Counsel- 
ing Programs and^Practlces (Application Book - 
let for Counsel grsl , llnda Stebbins and 
• Nancy L. Ames. Washington. DC: U.S. Govern- 
ment Printing Office\ 1978. 



p. 

r • 



p. 32 




R. 35 



• tiy ipants naiLeriais Tor Apf 
Sessions ^or Cpunseloriy ! Shirley MgCune, 
Linda Stebbins, ^ancy L. Ames, 111 ana Rhodes, 

, ■ Martha- Matthew) i Janice Birk, ahd Joyce Kaser. 

>Sk ' ' Washfngton, DC: U.s; Government Printing 

™. Office. 1978. 

P- ^3 Implementing Title IX and Attaining Sex Eqti ity: 

A Workshop Package for Elementary- Secondly 
Educ ators -- Parti ci pants '■ Notebook : Shirlev 
McCune and Martfea Matthews.- Washington, DC:" 
, •' U.S. Gov|rnment Printing Office^ T978. 



- PJ-ysical Activity SpecTu. .^u 
Role (Outlines and^Particlpants ' MaterialFTor 



/ • Sess-ions A"and B for^Physlcal Activity 



Special ists T Barb Landers. Washington. QC: 
U.S. Government Printing Office, 1978. 

Implementing Ti tle IX and Attaining Sfex Equity : 
A Workshop Package for Elementary-SjBConQary 
Educators — The Teacher's Role (oJtlines and 
Participants' MateriaU for Application Sessions 
for Teache fTT Shirley McCune, Martha Matthews. 
Myra Sadker, David Sadker, and Joyce Kaser. 

* Washington, DC: U.S. Government Printing 
Office, 1978. • ^ 
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WasMng'ton', DC: U,j] £i'errmnT?rintinQ 
OffTce, 1978. 
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Part 86, Subpart E of the Title IX regulations states 
employment pt^ovisiona. Its sections prohibit discri- 
mination against any employee In any educational in- 
stitution except military and rell pious Schools. 

In general , the regulations require equity in: 

•• the employment, recruitment, and hiring of full- 
time and part-time employees. This includes as- 
pects of employment such as advertising and re- 
cruitment, employment criteria, hiring and firing, 
promotion, tenure, pay. job assignments,' train- 
ing, and leave. 

• all -union, employment agency , and fringe benefit 
agreements. 

Employees may not be discriminated against on the 
basis of marital , family,. or parental status. 

The law also allows^or the recruitment of members 
of the sex discriminated against in cases where past • 
discrimination in hiring or recruitment have been 
found. 

(NOTE: Recent court cases indicate that, except in 
instances where federal money flows directly to em- . x 
ployment programs , only employees or applicants 'who 
can show th^t discrimination in their recruitment 
or hiring hurts students will win redres's . ) ^ , 

. 1_J : ^_ 
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Items in this guide ttjat refUtt the amplcyment proviaiano ' 

ap^^ai/^tici in Part 86, SubpaiH B of tlie Title IX regulations 
Include: . . » ' 



p. 28 



p. -69 



1^^^ ' . I^ 'ESOURCE , * - ■ 

f 

R. 56 Brief Highlights of Major Federal laws and 

Order on^sex Discrimination in EmplOAfflent . ' 
U.S. Department of Lal?or, Women's Bureau. 
Washington, DC: U.S.. Government P.rinting 
* Office, 1978'. 

Implementing Title IX and Attaining Sex Equity; 
A workshop Package fort piemen tary-Secohda"ry 
Educators The Title IX- Regulation and . 
- Grievance Process ^Outline and Participants' ' 
Materials for Genferic Session Two) . ; Martha 
Matthews. Washington, DC: U.5. Government 
Printing Office, -1978. 

A Working Woman's Guide to Her Job Rights. U.S. 
Department of Labor,, Women's ^Bureau'. 
Washington, DC: U.S. Government Printing 
Office, 1978. 
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Part 86, Subpart F.of the Title IX regulations states 
interim enfoivement proviaiom. It says that in en- ^ 
forcing Title ^X; the provisions applicable to Title ' 
VI of the Civil Rights Act of 1964 are to be followed 
until new technical procedures are <leifeloped. ' 

Generally, these Civil Rights provisions <nean that: 

• educational ins.titutions must .keep records demon- 
strating that they are in compliance with the r^e- 
quirements of Title IX. ' * 

• groups or individuals may file complaints «o^ non- 
compliance within educational programs. 

t broad-based investigations of schools or agencies 

may be initiated' by federal officials. 

• i^i after investigation, it is found that discri-, 
mination exists, an institution must try to 
achieve voluntary compliance with tie law. Failing 
this, administrative hearinas may b\ called which 

can lead , to the termination of federal funds. The 
matter may also be referred to the Department of 
-Justice for possible federal prosecution Or to- 
state or local authorities for action yrider those 
laws. 
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Items in this guide that reflect the imfotK*cment p 
i7r.\ «;•;*:*. \/ ■•i rar-t Vf?^ :-:d^vavt F of thr Title TX rc 



include.* 

- ^^^^ • RESOURCE 



proDt sions 
cqiilations 



P» 56 



P. 51 



Bnef Highlights of Ma,] or Federal Laws and Order 

on 6ex D i s c r 1 m 1 na 1 1 on Tn Emp ^ o vmen t . O 

Department of Labor, Women's Bureau. • 
Washington, DC< U.S. Government Printing 
Office, 1978. X ^ 

P- 2« implementing Title IX and Attaining Sex Equity : 

A Workshop Package, for Elementary-Secondary 
Educators ~ The Title IX Regulation and 
Grievance Process (Qutl ine and "Parti ci pants ' 
Materials for Generic Sess ion TwnT Martha 
Matthews. Washington, DC: U.S. Government 
Printing Office, 1978. 



A Suggested Approach to Non-Sex1st Teaching . 
Ohio. Education Association/National Education 
Association. Columbus, OH: Ohio Education 
Association, n.d. 

A Working Wpman's Guide to Her Job Righ t's u S 

Department of Labor, Women's Bureau. ' ' * 

Washington. DC: U.S. Government Printing- 
office, 1973. 
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^ITLE 11 r 



tJ^^Lf ^ C^«W./tawdMflti of 1176. CoogrtsiVtitw " 

^l^Ai^rlLilr^t'^ * '»««littoM irt dtsfgiittl both "to ovirA" 

'ttJSr iLSiS? ^w^.!^ ^" ?« ^¥ rtsourcM for wa- \ 
pJS2!*^f^ P^"* .P* ^^^^^ wfldiscri.ifi«tcry 

Llc!^];;!^ S2"^ -iHrt th.t %t« HX forth dttilltd 

2l«r«I?^fl2f *^)[** tncour*8<i.thf oflronigMtt of both 

«4its and fM|l*$ in aorftridittoRat courw. 

f^f rflS?^ voc*tton«1 oducitfort an titcorporattd into 
D^Qr«5 tH'* "^^C f*"^^""* 0^ t»» r««u1atfoii$ affecting state 
S^aJJILnfl tPPwr In Part 1C4 of Title 11. Equity 

requir^nts for vocational education are inclwted iff th« provisions 



4P 

Of statiTvocal 



t administration of statif vocational projrass 

• s^te use of federal basic^rants funds* 

• state use of federal . progras ia^roviHent and supportive 
services funds* 

• cohsutocr and hoMMkIng educitlon 

^^^V"^ l«9i&Utiofi, th€ inttnt of spefclfic passages of Title 
•ii may be altered by subsequmt court cases «nd legislative pro- 
visions. If you wjnt to find out wore about Title II and how it 
works, remeffioer to check out any new Interpretations of the law 

> - % 

* rrr lu^i'ii^' g^"^!*"" <"P'-"w>wnt and supportive servUes grant- 
ine 1976 AipenoBients consolidate severe V of the categor^caT grints' 
established in the Vocational Education Act of- IMS into a single « 
block grant for each state. Eighty percent of tifts block grant- 
is considered a basic grant . TThe remaining 20i: of the block 
grant is set aside for progrs* iff^rovement and supportive services. 



Part 104, Subpart 1 of the Title- 11 regulations 
specifies reqtftrements for the adminiatmtion of 
voaattonal programs. Its sections contain six 
major administrative mandates for states which are 
related to sex equity in vocational education— 
^ including one mandate that also applies to local 
programs, and one that also applies to federal 
programs . 

The regulations require that: 

• states designate a full-time vocational educa- 
tion sex equity coordinator and provide sup- 
port staff. 

• state and local advisory councils for voca- 
tional education include one or more members 
who represent women's concerns. 

• state and national vocational education data 
systems report each year statistical informa- 
tion on the sex of vocational students. 

• state plans include policies and procedures 
for eliminating sex di scrinfination in voca- 
tional programs. 

• state plans are reviewed for compliance with 
s,tate policies for providing equal access to 
vocational ^programs by both men and women. 

• State boards of vocational education evaluate 
each vocational program receiving federal, 
state>^or local funds for its services to 
special populations— including women— during 
the period of the five-year state plan. 
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Items in this guide that reflect the ddministvative 
rHsqutremeHia-^ specified in Part 104, Subpart 2 of the' 
Title II lusgiilatioriB Include: 



-PAGE RESOURCE 

P- ^ A Guide for Vocational Education Sex Eouiy 

Personnel . Louise Vetter, Carolyn Burkhardt, 
and Judith Sechler. Columbus, OH: The 
National Center for Research in Vocational 
Education, 1978. 

P- ^ How to Erase Sex Discrimination in Vocational 
Education. Patricia Beyea and Geraldine 
O'Kane. New York, NY: -American Civil 
Liberties Union Foundation; 1977. 

ir 

P- ^'^ ^^odel Policy Statement ana Guidelines for 

Implanentation: Vocational Education . • 
tquai Rights for Women in Education Proj ect. 

Education Commission of the States. 
Denver,- CO: Education Commission of the 
States, 1977. " . 

P- ^7 The Testing of Selected Strategies -to Eliminate 
Sex Bias in Vocational Education Programs: 
Executive Suinnary . Eric Rice and Rose 
Etheridge. Chapel Hi 1 1 , k : System Sciences 
Inc., 1977. 

P-^S Vocational Education Sex Equity Program . 

Bureau of Equal Educational Opportunity. 
Harrisburg, PA: Department of Education. 
197S. 

P- ^2 Vocational Education Sex^Equity Strategies . 

Louise Vetter, Carolyn Burkhardt, and Judith 
Sectiler. Columbus, OH: The National Center 
for Research in Vocational Education,- 1978. 
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Part 104, Subpart 2 of the Title II regulations 
specifies provieions governing the state use of 
federal bcisia grant funds for local vocational 
education programs. Its sections list both 
required and optional uses of the. money. 

The regulations vccpdr-e that each sti'te use a 
portion of its basic grant funds for two purposes 
Specifically, each fiscal year. states must spend : 

• ""ot less that $50,000" to support the state 
vocational education sex equity personnel 
mandated in Subpart 1 of the regulations. 

• "not less than an amount of- funds it deems j 
necessary" for special vocational programs 
and placement services designed for displaced 
homemakers. 

t 

The regulation-s list several services for which 
each 'State -nay cleat to spend th^ balance of its 
basic grant funds. T-he lisa contains two types of 
services which are - ated to sex equity in 

vocational educati^ 

• Support' services for women in vocational 
programs including counseling, job develop- 
ment, &nd ^6b follow-up support.'' It also ' 
provijies support to increase the number of 
female vocal^naT 'instructors. 

• Day care services for children. The purpose of 
this provision is to afford students who are 
also parents the opportunity to participate in 

^ vocational education programs. 

\ 
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Items k this guide that reflect the uae-^f basic granie 
pvovxBzons Bpea%f^ed -in Part 204, Subp^t B of t^e Title 
II vegulatxons include: ' f- 



PAGE 



RESOURCE 



p. 55 , 



P- 57 



p. 23 



p. 85 



P- 87 



Apprenticeship and Other Blue Collar Job 
Opportunttl esMor Women . Valerie Wheat 
in consul tat1o"n with Christie Niebel. . 
San Francisco. CA: Far West Laboratory 
Wojnen's Educational Equity Communication 
Network for Educational Research and 
Development, 1978. 



jnsellnq Programs and Services for Wntrgn 
In Non-Traditional Occupations . Helen S. 



Counsel 1n( 

~ 11 

Farmer. Columbus, OF: The National 
Center for Research In Vocational Educa- 
tion. 1978. 



/ 



Equal Vocational Opportunity . Millie Huff. 
Nashville, TN: Tennessee Department of 
Education, 1978. 

Fostering Sex Fairness in Vocational Educa- 
tion: Strategies for .Administrators . 
JoAnn M. steiger and Sue H. Schleslnger. 
Columbus, OH: Th^ National Center for 
Research in Vocational Education, .4^9. 

Neglected Women: The Educational Needs of 
Displaced Homemakers, Single Nothers. and 
0 IdRT Women -. "Carol E1iaf;on. uiagh.-njtnn 
DC: National Advisor/^Council on Women's 
Educational Programs, 1978. 
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Sex Equity Materlalg and Resources . Rhode 
Island Department Education. 
Providence, RI: Rhode Island Department 
of Education^ 1979. 

Young Wome n and Emnloyment; What We Know 
andjieed to Know About the jbchool-to-Wnrk 

Transition. U.S. Department of Labor", 

WomerTs Bureau. Washington. DC: U.S. 

Goverrenent Printing Office, 1978. 
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Pirt 104. |ut*|ft 3 of Title 11 reguUtiws sptciffts piKwiMion* 
ffoiwrntn^ lrt^,,£at* umi of federal progr<sn i^rovmignt and «<b- 
pc!i»nu* sdnJtaaa grcmf for vocation*! tducation. ■ 

As the rtaae Isiplies, the funds are Intended td be used for voc«- 
tiornT education, lusprovewnt by providing for four types of 
activities :^nd services. • 

Under these reg- latlons, states are r*quipgd to use funds for: 

• Pt^i^ £npivy*mt»jt aativitiaij. Within these actlw '•"s. 
States <y^ tUat to fund programs related to el1min<.>,'..,fl sex 
B.ss and stereotyping In vocatiortal education In three cate- 
joHesT: research, the development of exemplary and Innova- 
tive orograms, and currlrulujs develop«nent. 

e oo!*ational gMidarw« jmd aoudseling piH}gi*ma. Within these 
progr*T!s,' states my Maot to fi^d (among several ether types 
of activities) programs to acquaint counselors with. "(1) the 
changing work patterns of women, (2) ways of effectively 
overcoming occupatlojgjil sex stereotyping, and (3) ways of 
assisting girls and woBieh in selecting careers solely on thei 
occupational needs and intenests." • 

States also insy aUat ^ use funds for: * 

e 'JoxiHcmal eduaatiori psraonnal training. The law provides 
for several types of training, Including inservice -training 
to overcome, sex bias and sex stereotyping in vocational 
education programs. It applies -to "teachers and other staff 
members." 

e at\mta to overacm set hiaa and acx^stepsotyping. Funds may 
be used for supporting several types of projects and* 
activities which show promise of^eliminatlng discriminatory 
practicdi In vocational education. 
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Items ^n this guide that reflect the progi^ imrcvement 
<md supportive services provisions speJfiTd ITTZfTol 
Subpart 3 of the Title TT r^gulatioZ include: ' 



™L_ . RESOURCE 



p. 78 V, 



p. 80 



P' 7^ Career Plan ning Programs for Women Employe es; 

Annoiaieo aip^ograPhv. f^atHr^a Unr-fUj 

, .-..^ Winkfield, Cheryl Meredith. Lowry. and 

Louise Vetter. Columbus, OH: The National 
Center for Research in Vocational Education. 
1977 



Career Planning Programs for Women Employee s: 
A National Survey. Lou1«;p \/Pt»or b^trirfn 
Worthy Winkfield. Cheryl Meredith Lowry. 
and Robert M. Ransom. Columbus, OH: The 
National Center for Research in Vocational 
Education, 1977. 

Career Planning. Proqrlms for Women Emp lnypp.;' 

Pro to type Programs . Louise Vetter, Patricia 
* Worthy Winkfield, Robert M. Ransom, and 
" Cheryl Meredith Lowry. Columbus, OH: The 

National Center for Research in Vocational 
Education, 1977. 

P* ^2 Career filann jnq Programs for Women Em Dlovep*;. 

Hatricia Worthy Winkfield, Cheryl Meredith 
Lowry^ and Louise Vetter. Columbus. OH: 
The National Center for Research in Voca- 
tional Education, 1977. ' 

Counseling P rograms and gfervices for Wo men in 

Non-lraditional OccupatTor^ Helen S. 

'^armer. Columbus, OH": THe National Center 
for Research in Vocational Education, 1978 
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p. 23 



p. 24 



\ 

, Directory of Pe opl^ in Nontradltlonal Jobs . 
Marylin A, hulme. ^usan Anczarki. and Louise 
Small. Trenton, NJ\ New Jersey State 
Department of Education. 1978. 

p. 72 An Equal Cha ^e: A PareVs Introduction tn 

sex Fairness in VoeatlQn'al Pr^.ir;i»4nn 
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Part 104, Subpart 5 of the Title II regulations 
specifies previsions for progranrjf^ in aonsimev and 
ncminvaktng education. Its sections outline speci- 
fications • for these programs, including* requirements 
that they encourage: 

• both males and females to prepare for com- 
bining the roles of homemaker and wage earner. 

• the elimination of sex stereotyping ^ pro- 
moting the development of curriculum materials 
that deal with women working outside of the 

■ hoi^e, changing career patterns of men and 
women, and laws related to equal educational 
and employment opportunity. 

f outreach programs that prepare males and 
females who have or intend to enter into the 
work of the home. 



136 



« 



Itenis In this guide that reflect th^ aomumev a>id hLennHng 

cdu^yattoK provteions hutlinad in Fart 104, Subpart S of the 
n t U: TT retTu la tions I nc 1 ude : 
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P- 25 Home Economics Unlimited. Doris Dopkin^ New 
Brunswick, NJ: The Training Institute for 
Sex Desegregation of the Public Schools, 
Rutgers University, 1978, 
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Because EQUAL IS BETTER, rme^r... " 

thaHre I" other and r*8«Utlbns, 

bias IL' ^T*^08» ««x d!scH»lRatlon, 
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Uiie of the Cormissianev of Education's Dis- 
crytionary funds for vocational education, under 
Title II, Part 105. Five percent of the funds 
appropriated for federal vocational programs 
under Title II are reserved for programs of 
national significance. Some of these may be 
used to support programs to overcome sex bias 
in vocational educat^ion; 

A rujtio'yial study of sex bias in votationaZ 
cdu^yattoH that is provided far in the Educa- 
tion Ameridments of 2976, Public Lou 94-482, 
Section SP.3(a).. The Commissioner of Educa- 
tion is responsible for tfais study, which was 
to be submitted to Congress by October. 1978. 

Ine repj^i^sentation of women's honaems on th(? 
'J'ltional Advisory Council on Vocationql^ Educa- 
tion^ The Vocational Education Technical Amend- 
ments of 1976, Section 162(a) require the mem- 
bership of minority and non-minority females ' 
and males with knowledge of women's issues and 
concerns. 

'^"^dc^ VIT of the Civil Kiahts*^!^ of 1964 as 
rjvt-yid,.-, bu the t\;ual tyvploymmtiypportunity 
^v" This law prohibits discrimina 

tory practices in the terms and conditions of 
employrrent on* the basis, of race, color, religion, 
national origin, or sex by all institutions with 
1 b or more employees . 

■ '•■ :'^i-<':^ Ai't of .'P;'?.-; .^.-r urnrnLicd by the • 

y.::u\:t'-ri Ar^ndnous of W72 prohibits sex dis- 
crimi nation in the salaries and most fringe bene- 
fits of employees of education institutions and , 
agencies. The Act requires that males and females 
working for the same employer under similar condi- 

« 
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tions In jobs needing like skills be paid 
equally. - ' 

Exeauttbe Order 11246 as 'amended by 11275 
prohibits discrimination on the basis of race, 
■ color* religion, national origin, or sex in 
institutions or agencies 'wl th federal contracts 
for both direct services and grants of over 
$10,000. Recipients must use equitable prac- ■« 
tices in hiring, discharge, promotion, wages, 
benefits, training, and all other conditions 
of employment. 

Title VII (ie.ation 7^9 A) and Title VIII (Sea- 
tion 345) of the Public Health Service Act as 
ixmended by the Cdmprehensive He^lifh Manpower 
Training Act-^nd the. Nurae Training Amendjnents 
Act of 1971. These regulations require that 
institutions receiving federal funds for their 
health personnel training' programs not discri- 
minate on the basis of sex' in admissions or 
employment practices related to employees who 
work directly with applicants or students. 
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An^rs to the Title IX/Title II 
Quiz on Pages TQ6 and 107: 

^ 1. Title IX 



2. 


Title 


IX 


3. 


Title 


II 


■ 4. 


Title 


II 




Title 


II 


6. 


Titir IX 
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Title 


II 


8. 


Title 


II 
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Title 


IX 


10. 


Title 


IX 
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